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ls part of your future being built here? 


Here you see the beginning of another addition 
to Alcoa’s expanding facilities. This plant, at 
Rockdale, Texas, will be the first in the world 
to use power generated from lignite fuel and 
will produce 170 million pounds of aluminum a 
year. This and other new plants bring Alcoa’s 


What can this mean 


shows the millions 
of pounds of aluminum produced by Alcoa 
each year between 1935 and 1351. Good men 


This is a production chart 


to grow with us. 


did good work to create this record 
You can work with these same men, 
learn from them and qualify yourself 
for continually developing oppor- 
tunities. And that production curve 
is still rising, we’re still expanding, 
and opportunities for young men 
joining us now are almost limitless 

Ever-expanding Alcoa needs engi- 
neers, metallurgists, and technically 


Alcoa 


production capacity to a billion pounds of 
aluminum a year, four times as much as we 
produced in 1939. And still the demand for 
aluminum products continues to grow. Con- 
sider the opportunities for you if you choose 


as a career for you? 


minded “laymen” for production, 
research and sales positions. If you 
graduate soon, if you want to be 
with a dynamic company that’s 
“going places,”’ get in touch with us 
Benefits are many; stability is a 
matter of proud record; opportuni 
ties are unlimited 

For more facts, consult your 
Placement Director 


ALCOA 





: 


Aluminum 
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EDITORIAL 


At the Annual Meeting of the Southern College Placement Officers Association, in 
Savannah, Georgia, December 4-6, that Asscciation voted to make a $200 sustaining contribu- 
tion to the support cf this magazine, THE JouRNAL OF CoLLEGE PLACEMENT. To this editorial 
writer, this action—the first of its kind—is an important event and signals the one remaining 
step toward maturity and its accompanying responsibility that the placement association 
movement needed to take to acquire its full stature. The Southern group, as one of the chief 
backers of this magazine, and one of the asscciations most active in guiding it, has set an 
example for consideration by other placement associations. We of the management of ihe 
Journal and the Association are indeed grateful and completely thankful tor this demonstrated 
vote of confidence 


Beyond these due thanks, however, there has been raised by this action of the Southern 
group a point of such importance that it bears highlighting here. One of the means by which 
a placement association can demonstrate its support of and belief in the Journal is to make 
membership in the Association publishing the magazine a part of the membership responsi 
bility in the placement association—in other words, to merge the two memberships into one 
The Middle Atlantic Placement Officers Association has done this. This method of furnishing 
support to the Journal is, of course, very vcluable, but it does have the effect of placing the 
responsibility for supporting the Journal on individual members of a placement association 


The Southern group, however, has apprcached the question of support of the Journal from 
mother angle. By the December vote, the membership of SCPOA recognizes its responsibility 
to support the Journal officially through its management; by voting as it did, it has directed its 
management to take official action for the association to support the magazine; it has tocused 
the support of its individual members, through its official body, by saying in effect, "We desire 
you, our officers, to plan the managing affairs of our association by contributing a sum of 
money to the support of our Journal and the Association publishing the Journal We take 
this to mean that the act of contributing a sum of money out of the treasury of a placement 
issociation becomes an expression of complete support of the membership through its chosen 
ind elected officers, or its management. The individual member is relieved of his responsi 
bility of deciding on joint membership, but he gives expression to his desire to have his place 
ment association participate in and contribute as a unit to the Journal and the Association 
which runs it. We—as a magazine and as its management—become truly a part of a place 
ment association; the responsibility for our financial support has become official 


This is a goal which many of us have seen as the rightful outcome of our efforts with the 
Journal. The magazine, frankly, can exist only so long as it continues to be a servant of the 
placement associations—to become owned by them. In the Southern group, we have found 

ne of our owners willing to contribute to our board and keep. There ought to be others! 
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MY QUESTION TO THE G-E STUDENT INFORMATION PANEL: 


“How does your business training 


program prepare a college graduate 


for a career in General Electric?’ 


... CHARLES ©. BILLINGS, Carnegie Institute 
of Technology, 1954 


The answer to this question, given at a student information meeting held in 
July, 1952, between G-E personnel and representative college students, is 


printed below. If you have a question you wouid like answered, or seek further 
information about General Electric, mail your request to College Editor, Dept. 


123-2, General Electric Company, Schenectady, New York. 


R. J. CANNING, 
Training Course . 
Electric's 

training program offers the 


Busine ss 

. Gen- 
eral business 
college graduate the oppor- 
tunity to build a career in 
the field of accounting, 
finance, and business man- 
agement in one of the most 
diversified companies in the 
country. 


Since its beginning in 1919, more than 3,000 stu- 
one of the first 


training programs in business to be offered by industry. 


dents have entered the program 

The program’s principal objective is to develop men 
well qualified in accounting and related business 
studies, men who can become administrative leaders 
in the financial and general business activities of the 
Company 

Selection of men for the program is based on inter- 
views, reviews of students’ records, and discussions 
with placement directors and faculty members. Selec- 
tion is not limited solely to accounting and business 
administration majors. A large number of men in the 
program are liberal arts graduates, engineers, and men 


with other technical training. 

When a man enters the program he is assigned a 
full-time office position in accounting or other finan- 
cial work and enrolled in the formal evening education 
program. This planned classroom work is a most im- 
portant phase of the program. The material presented 
is carefully selected and well integrated for the devel- 
opment of an adequate knowledge of accounting and 
business theory, procedures and policies followed by 
the Company, acceptable accounting and business 


practices of the modern ecdnomic enterprise, and as 
a supplement to the practical experience provided by 
the job assignment. 

In general, the program trainee is considered in 
training for three years duging which time advance- 
ments are made to more we mbes types of account- 
ing work. After completing academic training the 
trainee’s progress and interests are re-examined. If he 
has demonstrated an aptitude for financial work he is 
considered for transfer to the staff of traveling auditors 
or to an accounting and financial supervisory position, 
From here his advancement opportunities lie in finan- 
cial administrative positions throughout the Company. 
Trainees showing an interest and aptitude for work 
other than financial, such as sales, purchasing, com- 
munity relations, publicity, ete., are at this time con- 
sidered for placement in these fields, 

Today, graduates of the program hold responsible 
positions throughout the entire organization. Manage- 
ment positions in the accounting and financial field 
throughout the Company, such as Comptroller, Treas- 
urer, finance managers, and others, are 
held in large part by graduates of the course. Men who 
have transferred to other fields after experience in 


secretaries, 


financial work include public relations executives, 
managers of operating divisions and departments, 
presidents of affiliated Companies, officials in person- 
nel, employee relations and production divisions, and 
executives in many other Company activities. 

lhis partial list of positions now filled by former 
business training men is indicative of the career prepa- 
ration offered by the business training program, and of 
the opportunities that exist for qualified men inter- 
ested in beginning their careers in accounting and 
financial work. 


Gou Can ful pow confeite a a 
GENERAL @@ ELECTRIC 
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Lee A. Kitcore, Assistant Manager 

Westinghouse Generator Engineering 
A graduate of the University of Nebraska, 
he enrolled in the Westinghouse Graduate 
Student Training Course in 1927. He has 
contributed much to the design and de- 
velopment of large generators, motors and 
rectifiers and has authored many technical 
articles on these subjects. 


W. H. Dickinson, Director 

Westinghouse Headquarters 

Manufacturing Engineering 
Enrolled in Westinghouse Graduate Student 
Training Course after graduation from 
Texas A & M in 1930. He came up through 
a variety of manufacturing positions in the 
company and was appointed to his present 
post in 1951. 


Crark C. Frame, Director 
Westinghouse Labor Relations 
Enrolled in the Westinghouse Graduate 
Student Training Course after graduation 
from Penn State in 1930. Prior to appoint- 
ment to his present post, he was Manager 
of Industrial Relations for Westinghouse 

East Pittsburgh divisions. 


Their formula 
for success 


will work for you 


“Find out early what your talents are, what you want to 
do, and set your sights accordingly.” That, essentially, is 
the success formula practiced by these Westinghouse 
executives, 

But how do you put this formula to work? How can you 
be sure of choosing the right career? At Westinghouse, 
you'll find the answer in the Graduate Student Training 
Program ... the same program that launched these men 
on their careers. This program gives you a clear under- 
standing of the company and its products .. . lets you 
try out many types of work through planned work assign- 
ments ... and offers the benefit of personal counsel in 
selecting the right field for your career. 


Your Opportunities at Westinghouse 


Westinghouse offers you a double-barreled opportunity 
for building a successful future: the Graduate Student 
Training Program which gets you off to a sure start... 
and the Graduate Study Program which enables you to 
continue your education toward M.S. and Ph.D. degrees 
while on the job. When you join the Westinghouse team, 
you get the training you need to forge ahead in the field 
of your choice. 


For information on opportunities at 
Westinghouse in engineering, research, 
manufacturing, sales and business ad- 
ministration, send for our 34-page book, 
Finding Your Place in Industry. Write: 
Educational Department, Westinghouse 
Electric Corp., East Pittsburgh, Penna. 

G-10251-A 


EDUCATIONAL DEPARTMENT 


you can 6E SURE... iF its 


Westinghouse 





OPPORTUNITIES IN PUBLIC ACCOUNTING 


has been supplied through the 


when the college vraduate s hori- 
with 


career shines more brightly than public ae- 


— 


zon is spangled opportunities, no 
counting, 

Indications are that the current shortage of 
accounting personnel will become even more 
severe. A survey by the American Institute of 
Accountants, the national professional society 
of certified public accountants. reveals that the 
firms represented in its membership will need 
more CPAs this 
than the total who entered the profession in 
L951. 

This shortage is partly a result of the per- 
But it is of 


greater significance to the new graduate that 


well over a thousand veal 


sonnel drain to the armed forces. 


the shortage of accounting personnel stems 


largely from an increased demand for the 
services performed by CPAs. 

Also of importance to students scanning the 
career horizon are the profession's youth and 


Public 


new profession in the United States; 


its growth. accounting is a relatively 


certified 
public accountants have been licensed by their 
states for little more than a half-century. 
Despite its youth. however, accounting is 
the fastest growing profession in the nation. 
In the two decades between the world wars the 
number of lawyers increased 47‘: . the num 
ber of dentists 26‘. 
tors 14‘... 


CPAs increased more than 300‘; . 


and the number of doc- 
During this period the number of 
and in the 
last thirty years it jumped 800‘. 

Some experts estimate that twice the present 
number of CPAs would be required to do the 
accounting work that should be done this year. 

There is, then, ample room in the account- 
And 


profession, there is room at the top for young 


ing profession. because it is a young 
men and women with the necessary qualifica- 


tions. 


This article on employment opportunities for Certified Public Accountants 
cooperation of 
{ccountants, the national professional society of CPAs. 


the 


imerican Institute of 


What are the necessary qualifications? 
Po get to the top the young accountant 
needs intelligence, 


udgment. training. per- 
a 5 


sonality and energy. In addition to these 
general qualities, which are required for suc- 
cess in most occupations, the certified public 
accountant must meet state requirements as to 
residence and character; and he must pass the 
CPA examination administered by one of the 


states. 
The CPA Examination 


The Uniform Certified Public 


lk. xaminations. as they are called. are now used 


Accountant 


by the District of Columbia. the territories and 
all of the states. 


In most states the 


examination 


in May 


and it occupies one afternoon and two all-day 


is given 
twice a year, usually and November. 
sessions. The principal subjects are account- 
ing practice, theory of accounts, auditing and 


measure of the judgment and intelligence with 


commercial law. 


test is essentially a 
which candidates are able to apply the con- 


ventions and principles of accounting. 
Other Requirements 


While it would be misleading to describe 
any state’s requirements in addition to the 
examination as typical, California can serve as 
a_ satisfactory 


example. California requires 


that all candidates either be graduates of a 
junior college or have two years of college 
work or pass a special preliminary written 
examination given by the state board. Those 
who meet the educational requirements may 
sit for the examination without other experi- 
ence, but the certificate is withheld until the 
experience requirement is met. 

Before or after passing the examination, the 


candidate must have three years of public 
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accounting experience, two of them in the em- 
ploy of a CPA: or three and one-half years. 
one of them in the employ of a CPA: or four 
vears of public accounting experience. Certain 
other types of accounting experience are ac- 
cepted if the board finds them sufficient. Col- 
lege graduates are given credit for one year of 
experience. | Comparable 


requirements are 


found in many other states. 


Education 


Because of the requirements which the ac- 


ccuntant must meet before he is certified by 


his state. a sound education is one of the 
prime requisites for a successful career in pub- 
the New 
York State Society of CPAs indicates that col- 


lege training or its equivalent is increasingly 


lic accounting. A recent survey by 


important, 

The student must learn the “language” of 
accounting. including accounting theory and 
practice, cost accounting and auditing. sys- 
tems. government accounting and CPA_ prob- 
banking. finance. 


lems. He must also know 


insurance, taxation and commercial law so fat 
affect The 
accounting can be learned adequately from the 
of the 


schools and colleges of the nation. 


as these accounts. language of 


curricula of most four-year business 


Phe CPA should also have a good command 


of the English language since his duties re- 


quire him to read intelligently and to write 
and speak in a good, clear and simple style. 


The survey mentioned above showed that 


established accountants feel that the principal 


deficiencies of their juniors are in grammat 
and English composition. 

The CPA in public practice, however. uses 
the language of accounting not primarily in 
the keeping of records but rather in the verifi- 
cation and above all in the judging of the 
significance of accounting information. It is 
this quality of professional judgment which is 
most necessary and most difficult to achieve. 


The study of 


eccounting subjects is a help in 
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forming this sense of judgment. but the only 
real way in which it can be acquired is through 
actual experience with men and situations. 

In one sense there is no limit to the educa- 
tion which might be useful to an accountant in 
public practice. Almost any genuine informa- 
tion may eventually be of some value to him. 
An accountant doing an audit for a cotton 
mill, for example. is helped by having an 
market, the 
varieties of cotton. the different processes for 


understanding of the cotton 
converting cctton, something about the mill’s 
machinery. labor relations, power supply or 
any number of such factors which may partly 
determine the future life of the cotton mill be- 
fore he says that the statements which he signs 
fairly present the financial position of the 
On the other hand. knowledge of 


fields as remote from accounting and industry 


company. 
as antique furniture. rare books or native 
Central American art may be important in 


estate work. 
The Accountant's Work 


Put perhaps a look at the kind of work actu- 
ally done by the accountant will give the best 
indication of just how the accountant should 
Although he 


types of work, three of his most important 


be prepared. performs many 
jobs are concerned with audits, taxes and busi- 
ness advice. 

An audit consists of the verification proce- 
dures which the CPA carries out in order to 
give his cpinion as to whether the financial 
statements of a particular company are a fair 
presentation of the results of its operations, as 
While the 


procedures vary with the circumstances, they 


well as of its financial position. 


usually include such steps as checking the in- 
ventories: substantiating the cash on deposit 
and on hand; inspecting payrolls, inveices and 
contracts to make sure that these have been 
correctly and adequately reported in the ac- 
counting records; letters to 


writing “spot 


check” the validity of accounts receivable and 
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other examinations which he may consider 
necessary. The primary basis for deciding the 
extent to which certain tests of the accounts 
should be made is the adequacy of the system 
of internal control, the measures used by the 
business to safeguard its assets and check the 
reliability and accuracy of its accounting data. 

But auditing is not merely the application of 
sound techniques. It is basically the exercise 
of judgment, the formation of an opinion 


The CPA not only checks 


the accuracy of the records. he also provides 


based on evidence. 


an informed opinion as to whether they actu- 
ally reveal what they should. He knows that 
even a financial statement prepared with com- 
plete honesty and accuracy may be misleading 
if the accounting methods are unsound or in- 


appropriate. 


As a result of his audit the CPA may be able 


to warn the company about dangerous finan 


cial weaknesses which could cripple ih. OF he 
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may suggest changes which would strengthen 
it. 

Mist often, however. the audit leads to the 
expression of an opsnion on financial state- 


ments for the use of third parties. These may 


be credit grantors, stockholders. employees. 


government agencies or other groups or indi- 

viduals who are interested in the company. 
The CPA stakes his professional reputation 

As Stuart Chase said. “The 


certificate on a 


onevery opinion, 
CPA’s financial statement 
is comparable to the STERLING mark on 
ame .5 . 

Taxes are another major concern of many 
CPAs. 
tion is not an exact science: many say that it 
is unlikely that 


amount due, and that some companies have 


Authorities generally agree that taxa- 


anyone pays the precise 
actually overpaid taxes by millions of dollars. 

In computing the taxes for a company. the 
CPA works with a slice of time. Most costs. 
the costs of buildings. machinery and fixtures. 
for example—-are spread over several years, 
but the income for tax purposes must be deter- 
mined on an annual basis. Moreover. since 
income taxation is based on accounting con- 
cepts, the CPA must decide which of several 
metheds of income determination would mean 
the most savings to his client. Once again 
good judgment is required. 

Because the determination of taxes depends 
to a large extent on the determination of net 
income, many of the growing problems of 
fall naturally 


So important are these problems today 


taxation will to accounting ex- 
perts. 
that the success or failure of a business often 
hinges on their answers. 

The third major category of CPA services 
is business advice. Time was when just about 
anyone could open up a small business and 
run it at a profit. The owner-manager could 
keep all the information he needed in his head. 
Put not today. Now he is faced with compli- 


cated taxes, federal and state regulations. 


marketing problems and high overhead costs. 
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Business men are finding it profitable to hire 
an expert to install a good accounting system 
and to interpret the accounting records, 


While the CPA’s 


sought most often by smaller businesses. many 


counseling services are 


large corporations call in accounting experts 
from time to time for advice on specific prob- 
lems or to check on general accounting pro- 
cedures. 

In addition to the foregoing examples of the 
CPA’s work. there are numerous other services 
of the 


asked to cerry out: 


which he performs. Here are a few 
assignments he might be 
Prepare and record rcutne bookkeeping 
entries; 
Design an accounting system for a new 
or growing business: 
(\ssist in preparing a budget and design- 
ing budget procedures: 
Establish an adequate system of cost ac- 


counting: 


4G r 


2 .s 
f he. 


wh, 
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Adjust a company s books to reflect good 

accounting practice; 

Make a financial investigation of a com- 

pany prior to a partnership formation ot 

a business merger; 

Prepare a financial re f bmissi 
repare a financial report for submission 

to a government agency ; 

Act as 


pute; 


arbitrator in a commercial dis- 

Appear as a witness in court in connec- 

tion with bankruptcy, reorganization pre- 

ceedings or other complex accounting 
matters. 

In short, the professional accountant is con- 
cerned with the measurement, evaluation and 
control of the financial aspects of business. 
He presents his opinions on these matters in a 


meaningful manner to business management. 
How High is the Top? 


Perhaps this discussion of the requirements. 





AN UNBEATABLE COMBINATION . . . 
EDUCATION helps equip a man 


for the place he wants to occupy 
in the world. 


LIFE INSURANCE helps him ob- 
tain the financial security he wants 
for his home, his family, his busi- 
ness and his future. 


KANSAS 


Banroas city 


LIFE INSTRAWE 


» amen A aisee 
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work 


of the CPA 


way off. It is 


makes “the 
ihat 


success in the accounting prolessions requires 


education and 


top” seem a true 
a good deal of hard work, but fer the young 
man or woman interested in the activities oul 
lined above. the work is both enjoyable and 
rewarding, 

now able to learn 


fitted for the 


Potential accountants are 


in advance how well they are 


profession An accounting testing program, 
developed under the auspices of the American 
Institute. helps the prospective accountant 
achieve 
offered 
available in 
Official 


available to those who are 


determine his interest. aptitude end 


ment im accounting These tests are 


i) orhhany colleges and are also 


testing centers throughout the nation. 


“score cards are 
interested in showing the test results to pro 
spective employers. 


Pay seales in accounting tend to vary with 


the nation’s economy: it is safe to say. how 


ever. that they compare well with those in 


ether professions or in business. Beginners 


salaries are often modest. but with today’s 


shortage of accounting help young accountants 


are fairly sure to progress rapidly. 

It may be of interest that a survey made in 
1949 indicated that the average annual income 
of a random sampling of accountants in the 
New York area was $9.863. Of the 87‘ 
CPAs. 75‘« were in public 
The breakdown of these salaries is as follows: 
under $5,000 


who 
were practice. 
12‘. : from 85.000 to S1LO.000 
S1L0.000 to 

from S15.000 to $25.000-— 16‘ 


9', : from $15.000—25'-: 
aes 


5.000 


‘3; over > 

In addition to financial remuneration, the 
CPA receives the respect of his community. 
The significance of the tithe CPA is consider 
able. and wherever business is carried on. his 
work is accepted as impartial. objective. inde- 
pendent and expert. 

He is skilled in the art of 


guided by the ethical standards of his profes- 


accounting. 


He is in a position to make noteworthy 
His is the chance to 
work. to find 


reasonable se 


sion. 
contributions to society. 


do interesting and important 


opportunity for advancement. 


curity, adequate compensation and public 


recognition. 


* <( ®t ® 
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Resources and 


THE PERFECT 
JOB COMBINATION 


W ith engineering graduates in such cur- 
rent demand — the individual job appli- 
cant is in a position to make a pretty 
solid choice. 


And one of the criteria of the company 
he selects is bound to be that company’s 


resources in equipment, in experience, 
and in variety of opportunity. 

Naturally, it is easy to discuss a General 
Motors job —in terms of resources. For 
GM is as well known for its wealth of 
technical equipment as for the stature of 
its engineering staffs. And what graduate 


Resourcefulness: 


engineer can fail to find opportunity to 
pursue his particular bent in a company 
whose products range from motorcars 
and trucks to jet and Turbo-Prop engines 
—from fractional horsepower motors to 
Diesel locomotives. 

Yet — in spite of all this — we candidly 
believe that resources are not the com- 
plete answer to why a graduate engineer 
should choose GM. 

For resourcefulness is still a far more 
important word in GM engineering than 
resources. 

And the graduate who admires our engi- 
neering resourcefulness — our ability to 
find new and better ways to think up, test 
out. and produce more and better things 
for more people — he’s the man who 
understands General Motors. And, if he 
can add his own resourcefulness to ours 
— then — like so many before him, he’s 
bound to enjoy a solid and successful 
future at General Motors. 


GM NOW HAS 
POSITIONS AVAILABLE IN 
THE FOLLOWING FIELDS: 


Mechanical Engineering 
Metallurgical Engineering 
Electrical Engineering 
Chemical Engineering 
Industrial Engineering 
Business Administration 


GENERAL MOTORS 


Personnel Staff 


Detroit 2, Michigan 





GOOD | 
MINDS 
WITH 
A 
WILL 


10 
WORK 
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TEMPLE 


Dr. Russell H. Conwell thought 

of Temple University as a place 
where young people with good 
minds and the will to work might 
secure the advantages of higher 
education. That remains the guice 


and purpose of this institution. 


More than half of the deserving 
and qualified young men and women 
who attend our undergraduate 
colleges today engage in outside 
employment. Yet their scholastic 
attainments have won for them and 
for Temple University a place of 
high distinction among American 
institutions of higher learning. 
Good Minds and Work! That is still 
the best formula for success . . . 


in education and in life. 


UNIVERSITY 


PHILADELPHIA 





THE NEGRO IN INDUSTRY 


Ratpu Rose, Director of Job Opportunities Program 


{merican Friends Service Committee 


Philadelphia, Pennsylvania 
I 


Mr. Rose is a graduate of the Wharton School of Finance end Commerce 


of the University of Pennsylvania. 


Before joining the American Friends Service 


Committee, he spent ten years in production supervision work with various 
corporations, serving the longest with the E. G. Budd Company of Philadelphia. 
He has had special training in the fields of wage and salary administration and 


time and motion study. 


For the past four vears 


Vr. Rose had been intensively engaged in the 


problems of human relations in industry, during which time he has visited 


hundreds of plants throughout the country for the 


Committee, 


ORLD events place a premium on the 

speed with which the democratic ideal 
can be made a reality for the underprivileged 
peoples of the world. In the American Friends 
Service Committee. Quaker volunteers return- 
ing frem a period of service abroad constantly 
remind us that the non-white population which 
constitutes two-thirds of the people of the 
world. wonder what democracy will mean to 
The 


stronger in South Africa. 


them. pattern of segregation grows 
The promise there 
is ene of hate and violence. Meanwhile the 
wall of segregation is cracking here at home 
and the promise is one of peace and under- 


standing. 


Fer the past three years my work with the 


American Friends Service Committee has 


taken me into the offices of hundreds of top- 
Working on 


the project of building employment on_ the 


management and union leaders. 


basis of merit. we have become aware of the 
changes that are taking place and in particular 
cf how these changes affect the status of the 
Negro worker. 


These changes are most important to the 
placement officer standing. as he does. at the 
threshold of business and professional life: 
ecting as the catalytic agent translating in 
terms of curriculum and vocational-guidance- 
planning the needs of modern industry. In 


many instances he is also a critical factor in 


tmerican Friends Service 


the determination of admission policies and in 
translating employer needs directly to the ad- 
mission desk. It is essential that trends in 
employment patterns be under his fingertips 
and that he be fully aware of this revolution- 
ary trend in the breaking down of segregation 
“Revolution” 


adequate term to describe the current process 


and discrimination. is the only 


taking place. Revolutionary patterns in a 
Democracy stem from due process under law. 
The battle in the courts to bring about equality 
of opportunity is well advanced. The blows 
dealt to the “separate but equal” process are 
well known. The establishment of Fair Em- 
ployment Practices ordinances covering ap- 
proximately thirty-two per cent of our popu- 
states and twenty cities, is 


lation in eleven 


indicative of a trend that will continue. 

The 
changes are manifold. 
slack by the 


growth of the industrial south, the growth in 


factors that have influenced these 


The taking up cf man- 
the 


power defense 


program, 
purchasing power of Negro Americans, esti- 
mated now to represent a bigger market than 
do Canadians. These explain a part of this 


change. 


The change in public opinion and in par- 


ticular the change in employer attitudes, in 
considering equal opportunities for members 
of minority groups are also the result of many 


varying factors, 





JOURNAL OF COLLEGE PLACEMENT 


Influence of FEPC 


The influence of Fair Employment Practices 
legislation is everywhere apparent. Recently 
in the mid-west. we found a large public utility 
with an excellent pattern of employment on 
jobs that had 
never before been open to them in that com- 
The New 
had. under 


satisfactory 


merit, using Negroes in many 


munity York operation of this 
FEPC 


encouraging experience in 


company law. a very 


an 
and 
using Negro workers in non-traditional jobs. 
This experience formed the basis for similar 
action in Detroit and Chicago. and the com 
the 
areas brought about an excellent demonstra- 
of of 


Indiana. 


bined experience of company in these 


thon integration minority groups in 


Unions with an estimated one and a quartet 
million Negro members have become a most 
influential factor 


in the battle for merit em- 


‘A GATEWAY TO 
LIFETIME SECURITY 


The FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


THE PARKWAY AT FAIRMOUNT AVENUE 
PHILADELPHIA « PENNS TIVANIA 
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ployment. In the south this has been particu- 


larly true. Union leaders in contact negotia- 
tion have many times provided the only inte- 


Much 


remains to be done to bring about fair treat- 


grated experience in the community. 


The recent case of 
the Connecticut FEPC against the 1.B.0.E. has 


proved that fair employment laws apply to 


ment in union practices. 


discriminatory practices in labor unions. 


Rapid gains in the use of the Negro worker 
College 
placement officers report few difficulties in the 
placement of the top 


in non-traditional jobs are the rule. 


graduate in the technical 
What 
then are the problems that exist in relation to 
How 


can the placement officer serve in this. still 


fields, regardless of his pigmentation. 
the Negro’s opportunities in industry ? 


unmet need to use the vital potential for 
leadership and production that exists within 


this group? 


As a first problem let us consider the areas 
of employment still largely closed to the Negro 
college graduate. These not only include large 
areas of the south, but a great part of the mid- 
the 
United States cities under 100,000 population 


west and far-west. Throughout entire 
show few opportunities for the trained Negro 
worker. While the great changes are occur- 
ring in large northern cities, little or no change 
occurs in the smaller towns. As a result there 
is a constant draining off from the smaller 
of the 


workers from the Negro group. and a corre- 


cities very best and most competent 


sponding deterioration in human relations. 
The placement officer can guide the employer 
into a fair consideration of graduates from his 
own area regardless of race. A_ placement 
officer in a southern school for Negroes told 
me of her surprise when approat hed by local 
firms for technical graduates. In one case a 
wholesaler of television equipment in a Caro- 
lina city needed an expert to work on difhicult 
installation engineering problems. The place- 


ment officer had to wire to the north to bring 
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a Negro graduate in the 
engineering to this southern city. Called in 
on a few difficult cases the word soon got 
around that 


a Negro was being sent into 


homes to work on installations. Complaints 
But the 


word was also soon circulated that with par- 


were registered with the company. 


ticular difficulty in installation one would do 
well to ask for that “young colored fellow.” 
The results in this case were usual and obvi- 
ous. Merit and ability overcame traditional 
prejudices. 

The integration of placement officers from 
Negro schools and ( olleges into the low al plac e- 
ment groups, and the interpretation — of 
changed management and labor attitudes to 
counselors and guidance pecple, both these are 
jobs for placement officers from the “major- 
ity” group. Time spent in speaking before 
groups of teachers and guidance staff inter- 
ested in the successful placement of Negro 
students can be considered a major contribu- 


ticn to the 


strengthening of democratic 


proc SSCs, 


Average and Bclow Average Student 


Although many Negro college graduates are 
being successfully placed today the average on 
below average student still has great difficulty 
in finding an outlet for his training and skills. 
The usual channels of family, alumni and 
friends do not offer the close contact’ with 
industry that the white student may find 
available. Many such average students find 
their college degree a liability. They are over 
educated for 


Many 


officer who can prepare the employer to con- 


the jobs which are available. 
are underemployed. The placement 
sider such average students will be helping to 
break the pattern which now demands that a 
Negro be better prepared than a non-Negro 
for the same job. This does not mean that in 


any case the concept of “the best man for the 


job” should be stretched for the Negro appli- | 


cant, but rather that equality of consideration 


shall be the rule. Many 


an employer has 


field of electrical | 
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A new emphasis... 


on jobs for liberal arts graduates. 


A new format... 


a binder that opens wide, easily 


and lies flat. 


New content... 


including 1952’s popular job 
articles, among them 
International jobs 

Is nursing too tough for college women? 
Audio-visual aids jobs 

Science jobs 

Book publishing 


Publicity woman 


That’s the 1953 edition of the 


Jobs & Futures File 


a collection of 65 recent job 
articles from Mademoiselle, 
indexed, loose-leaf in a hand- 
some permanent binder. 


It’s still $5, still indispensable 
for counselors, deans’ ofhces, libraries. 
PS. Already own a growing set of reprints? 


The improved cover alone is just $1. 


Jobs and Futures 


Mademoiselle 


575 Madison Avenue, New York 22 
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spoken to me of the loyalty of their Negro 
employees. Often in a firm with only a hand- 
ful of Negro workers they appear on the list 
of “twenty-five vear men.” There is a tremen- 
dous back-log of loyal employees among the 
average high-school and college graduates in 


this vroup 


\ wave of interest in the equal employment 
of all Americans is sweeping the country. July 
“Fortune” devotes four and one-half pages to 
the subject. Management publications give 
evidence of the trend. An article in the July 


issue of the “AMA’s” 


on selling to 


“Management Review” 
“the Negro trade” indicates a 
fifteen billion dollar 


another trade journal as “a larger market than 


market. Referred to in 


is represented by Canadians.” a_ national 


manufecturer of automobile tires found the 


success of 


a Negro salesman in Texas leading 





FOOD MACHINERY AND CHEMICAL 


CORPORATION 
of SAN JOSE, CALITORNIA 


Described by “Fortune” magazine. June 
LOS] issue. as that fabulous organization 
in California which now operates 58 
plants and mines in 22 states and seve ral 
foreign countries. 

Full information on job opportunities 


may be obtained by 


writing to the 


Industrial Relations Department, San 


Industrial Relations 
Department. Westvaco Chemical Divi- 
sion. 161 East 42nd St.. New York 17. 
New York. 


Inquiries from graduating 


Jose. California. o1 


Mechanical 
Engineers interested in design, Chemical 
Engineers, and Chemists with B.S.. VLS.. 
and Ph.D. degrees will be given special 
consideration, 
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them to train other salesmen for the south. A 
large public-utility company in the north hir- 
“to sell to Negroes” 


found that a good salesman can sell to anyone 


ing a Negro salesman 


regardless of his skin colon found the 


majority of his sales were to non-Negroes. 


and 


On every hand the procf is now available that 
it is good business to employ on merit. 
kven the 


concept of “good business” is 


undergoing a revolution. The most intelligent 
employers today are emphasizing the cppor- 
tunity to build good human relations by tak- 


Not 


as something that is inevitable. but as a demo- 


ing a firm stand for merit-employment. 
cratic, strengthening 
told making cleat 
that his firm stood for this kind of democratic 
action, the morale of his whole staff had been 
improved and could be felt right down to the 


quality control of the product. 


process. A northern 


manufacturer me that by 


If as the Current Population Reperts of the 
Department of Commerce indicate, the aver- 


age non-white worker 


earns approximately 
$1.569 annually as against the white workers’ 


$3. 


135: then the problem of equal job oppor- 
tunities is far 


It is significant 
that when the Cicero. Illinois riots made the 


from solved. 


headlines the innocent victim of mob-rule 


Harvey Clark was a Negro college graduate 
currently working as a bus driver. 

The south is rapidly awakening to its own 
need to make use of the full human potential 
available to it. North 


complacent, in some cases dangerously insen- 


full 


and west seem more 
sitive to the need of human beings for 
expression, 

The employer and the union leader are in 
the process of making democracy work. The 
teacher and counselor faced with the tragedy 
of the waste of human potential are aware of 
the grezt distance yet to go. Employment on 
merit is only one stop toward the total goal of 
integration. The placement officer stands in a 
key position as a key figure in the path of 


equal opportunity. 





Precisely at 4:50 A. M. in the predawn darkness 
of last July 21, the most severe California 
earthquake since 1906 struck the small town of 
Tehachapi. 


Walls were collapsing, buildings were folding. 
The town’s telephone office shook to its founda- 
tion and the lights went out. But the night oper- 
ator remained at her switchboard until it went 
dead. Main cables to the telephone office were 
pulled to the ground when a nearby wall caved in. 


This was at 4:50 A. M. 


At 8:30 A.M., less than 4 hours later, tele- 
phone men had reestablished 3 circuits on the 
edge of town (top picture). Outdoor offices were 
set up for Red Cross and other emergency workers. 


Repairs to the damaged main cable and other 
equipment were rushed (center picture). By late 
afternoon the central office switchboard was work- 
ing. Tehachapi residents were able to make 
calls to friends and relatives concerned about 
their safety. 


By 9 P. M., two TV stations were sending live 
telecasts of the damage to Southern California 
viewers (bottom picture). Telephone men had 
established a 4-jump radio-relay station in less 
than 12 hours. 


It was a typical disaster — brutal and unan- 
nounced. But telephone men were prepared. They 
quickly restored communication when it was 
needed most. In so doing, they demonstrated the 
resourcefulness and technical skill which tele- 
phone companies ask of their engineers. 


For qualified engineering graduates of this 
caliber, there are opportunities in the telephone 
companies. Your college placement officer can 
give you details. Or write to American Telephone 
& Telegraph Company, College Relations Section, 
195 Broadway, New York 7, N. Y., for the book- 
let, “Looking Ahead.” 


BELL TELEPHONE SYSTEM 
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WOMEN IN SERVICE ORGANIZATIONS 


GIRL SCOUTS 


155 East 
New 


York 


Mth Street 
i, me 


{s the population increases, the need for women in places of leadership 


in service organizations also increases. 
such careers to college graduates. 


HOLSANDS of 


trained women are missing the opportunity 


well qualified college 
for a challenging career that offers adventure, 
variety and unusual opportunities for advance- 
ment—a career as a Girl Scout professional 


worke r. 


Like 


direct affiliation with the organization they do 


thousands of persons who have no 


not know that the Girl Scouts have paid jobs 
to offer. They think of it. 


primarily manned by 


and rightly so. as 
volunteers. failing to 
realize that in addition to the more than 11.- 
QO0 adults who denate their time and energy. 
there are nearly 1.600 women who have full- 
time jobs in this rapidly expanding careet 
field. 


The growth in Girl Scout membership in the 
past ten years has made available hundreds of 
executive posts in all parts of the United 
States. The present membership of one and 
three quarter million members is more than 
double the figure of ten years ago and is in- 
creasing steadily. In spite of this. only ten out 
of every one hundred girls of Scouting age are 
members. To provide them with the oppor- 
tunity to join and maintain the high program 
level for the present membership qualified 


women are needed to fill these posts. 
The work of the professional in Scouting 


She works 


with adults for girls in carrying out the many 


supplements that of the volunteer. 


administrative duties necessary to the develop- 


ment of Girl Scouting both nationally and 


locally. 


As a career field Girl Scout. professional 


work offers the qualified women a number of 


Below are two organizations which offer 


very concrete personal advantages. Connec- 


tion with a major national organization, which 
in turn is part of a world-wide movement. 
provides — rich 


opportunities for personal 


growth and career advancement. 

The applicant has a choice of locations in 
communities of different sizes in all parts of 
and 


the country. A Girl Scout career can be 


often is—successfully combined with mar- 


riage. but for the single and adventurous 
minded young women there are also some jobs 


involving travel. Community planning with 


other youth leaders, both volunteer and pro- 


fessional brings many stimulating associations 
with people of widely varying ages, occupa- 
tions. religious beliefs and personalities. 

To qualify, an applicant must hold a bache- 
lors degree with emphasis in the social 
sciences from an accredited college. and have 
had successful experience as a group leader 
and a camp staff member. Graduate study in 
social work and camp staff experience are 
particularly valuable. She should also have a 
concern for the welfare of others, regardless of 
race or creed; enthusiasm. vision: willingness 
to work hard; initiative. resourcefulness, good 
health and a belief in the value of the indi- 
vidual and the democratic process. 

Employment is on a year-round basis with 
provision for one month’s vacation and reason- 
sick Although 
irregular, the total number of work hours is 
kept to forty a On-the-job 


training and supervision is given and fellow- 


able leave. hours may be 


usually week. 
ships for graduate study, together with leaves 
of absence for that purpose. are available in 


some Cases, 
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\pplicants who meet these qualifications are 
approve d by the Personnel D: partment ol Girl 
New York 


with local 


and 
Gorl 


Councils, each of which is responsible for the 


Scout’ Headquarters. recom- 


mended for positions Scout 


employment of its own staff. 


For further information about these carect 


opportunities with the Girl Scouts write to: 


GIRL SCOUTS OF THE U.S.A. 
Personnel Department 
155 East 44th Street 
New York 17, New York 


* <( *& lt ® 


CAMP FIRE GIRLS 


lo East 
New \ ork 


A‘ AREER in Camp Fire Girls appeals to 
7 th 


» young woman who is concerned about 
people. and with parti ular interest in young 
people and children. She knows that girls can 
best become happy. useful adults by having 
individuals through 


creative experiences as 


group associations 


The professional opportunities open in the 
Camp Fire organization are essentially those 
“enabler.” \s 
local ofhee, 


of the a Field Director in a 
or the more experienced Executive 
Director, she enables board members and the 
entire membership of local councils. including 
their 
effec 


the volunteer adult leader. to carry out 


own particular responsibilities more 


tively 


\s a Field Director, she is the liaison person 


between the local council organization and the 


both Street 


yee. Se 8 


She off-rs 


ing. guidance and support to the adult volun- 


groups of Camp Fire Girls. iracn 


teer. She may also serve in special capacities, 


in accord with het skills and interests. 


She 


own 
may gain administrative experience in 
directing or assisting in the direction of the 
Camp Fire camp. she may have a flair for 
public relations and prepare press releases, 
she will certainly have a leadership role in 
training of committees and individuals. She 
will meet many people in all walks of life in 


warm. friendly reletionship. 


As an Executive Director, she will admin- 
ister the total Camp Fire program in her com 
munity. working with a board of directors 
chosen from key people in community affairs. 
She will supervise a staff of professional and 


office people and handle the business and 
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finance of her office. She will have oppor- 
tunities for working with the leaders of other 
sccial agencies and ycuth programs. 

Basic requirement for the Field Director is 
a degree from an accredited college. with 
courses in psychology, education, sociology, 
economics and other cultural subjects. She 
needs to be able to speak and write simple, 


lucid English. 


had paid or volunteer experience in camping. 


It is desirable that she have 


recreation, arts, crafts, or other group activi- 
ties. 

Requirements for the Executive Director in- 
clude all of those stated above and, in addi- 
tion. broad administrative and 


skills. 


ing in a school of social work is also desirable. 


supervisory 


For this respensibility, graduate train- 


Salaries and personnel practic Ss ( orrespond 
with generally accepted standards in other 


progressive non-profit: organizations. Range 
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fer the Field Director's position is $2600- 
$3800 and for the 


$3200-S6000, 


Executive Director from 
Training courses, workshops 
and institutes are offered Camp Fire profes- 
Additional assist- 


ance is given through consultation with na- 


sionals at regular intervals. 


tional field staff and written material from the 
national cfhce. For those who are successful, 
opportunities for advancement are present. 
\ number of such positions, with a wide geo- 


graphical choice, are now available. 


\ professional affiliation with Camp Fire 
Girls enlists the best talent of those who be- 
lieve that the future ef our country is safe 
only if young people are taught to assume 
individual responsibility and to share leader- 
ship in an environment of democratic living. 
For those who make it a career, Camp Fire 
professional work provides a way of life rich 


in achievement and personal satisfaction, 
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Career Planning For High School Students 


By William J. Reilly, Director, National Institute for Straight Thinking 


mend this book. 


euccessive stage of that career. 





49 East 33rd Street 


! 


Every guidance worker and placement officer will want to read and recom- 
Here a notably successful career counselor applies tested 
methods and principles, developed over a period of twenty years, to the 
specific career problems of the high school student. 


Emphasizing that successful careers are planned one step at a time, the 
author outlines in detail a scientific procedure by which the student himsel/ 
can analyze his cereer problem, and then determine and carry out each 
Equally useful to students who are going 
directly into a job and those who plan to go on to college, the book includes 

lf-examination tests for analyzing desires. abilities and human relations 
capacities, practical advice on how to get along with people on the job, and 
hew to build on a basic career plan. 


$2.00 at your bookstore or from 


HARPER & BROTHERS 


New York 16, N. Y. 





PLANNING THE 


ne 
the 


solution lies in 
use of airborne 
automatic equipment, including 


digital computers, to 


significant 


COXTENSIVE 


electron 
augment or replace the human 
element in aircraft control. 


nmuGiues Research and De- 
velopment Laboratories each 
problem is attacked basically, be- 
ginning with systems planning 
and analysis. This consists of an 
exhaustive examination of the 
requirements of a problem, to- 
gether with an evaluation of the 
best means for satisfying these 
requirements. The objective is to 
design the simplest possible 
mechanization consistent with a 
superior performance. 


\1 
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Ad 
Ic 


at | 


RIGHT 


These techniques, employing 
many special talents, are respon- 
sible at Hughes for the success- 
ful design, development and pro- 
duction of complexly interacting 
automatic systems for all phases 
of electronic control of inter- 
ceptor navigation, flight control, 
and fire control. Similar accom- 
plishments may be pointed to in 
the guided missile field. 


Methods of systems planning 
and analysis responsible for 
achievements in the military area 
are also being applied at Hughes 
to adapt electronic digital com- 
puter techniques for business 


data processing and industrial 


controls. 


HUGHES 
Research 
and Development 
Laboratories 


dress: 
AND 
AFI 


The complexity of modern 
air defense—extreme aircraft 
speeds, highly complex 
weapons, new combat 
strategies, the advanced state 
of today’s technology — poses 
serious problems for the 
scientist and engineer. 


Dr. E. C. Nelson (left), Head of 
Computer Systems Department, 
and J. H. Irving, Head of Svs 
tems Planning and Analysis De 
partment, discuss a problem in 
the systems planning and anal 
ysis stage. 
PIV SICis Ts AND ENC NERS 
Hughes activities in the computer 
field are creating some new posi- 
tions in the Systems Planning 
and Analysis Department. Expe- 
rience in the design and applica- 
tion of electronic digital com- 
puters is desirable, but not essen- 
tial. Analytically inclined physi- 
cists and engineers with a back- 
ground in systems work are in- 
vited to apply. 


CULVER CITY, 
LOS ANGELES COUNTY, 
CALIFORNIA 





CONSIDER LINE PRODUCTION 


Paut FE. Wituiams, Personnel Consultant 


Santa Rosa. 


Calitjornia 


Dr. Williams has served as a Personnel Consultant to manufacturing cor- 
porations since 1947, and in this relationship interviews large numbers of 


college and university graduates each year. 


He came to this activity with a 


background of varied educational and industrial contacts, including work in 
production, teaching of problem boys, administration in the guidance, prepara- 
tory school, junior college and college fields and, finally, service as Educational 


Director of an industrial corporation. 
He received his 
Ph.D. from Western Reserve University. 


HILE the accomplishments of engineers 
of a of foreign 


countres in the fields of design and research 


and. scientists number 
con pethaps be compared favorably with those 
of our own technical men in these fields. there 
would seem to be little disagreement as to the 
superiority of the methods developed by our 
own experts in the field of mass production, if 
results are to be considered a reasonable cri- 
terion. The development and refinement of 
these methods must be held responsible for the 
high econom’e status of the average American 
worker in comparison with that of workers in 


other of As a 


quence these methods are the subject of con- 


countries the world, conse- 
tinuing close study by manufacturing officials 
of many of these countries. Since we do excel 
in the production phase of industry. and since 
its maintenance and imprevement is so impor- 
tant to our economy, it would seem advisable 
that our educational institutions exert unusual 
efforts to provide a clear understanding of the 
field. its problems, prog edures and opportunt- 
ties to those who will eventually be responsible 


for its operation. 


The complexity of the field of production. 
and the varied problems and practices to be 


found in the many. diversified industries 


throughout the country, make it impossible for 


even the mest thoreughly trained graduates to 
be adequately prepared for immediate effec- 
tive service in eny specific industrial organiza- 
tion. It seems quite obvious that such a result 


of college training is not to be expected by 


4.B. from Ohio Wesleyan University 


and his A.M. and 


industry. The preparation of men for the 
ficld must be a joint project of education and 
industry. and seme progress has been made in 
the allocation to each group of its suitable 
function in the process. Individuals and com- 
mittees from both groups have been concerned 
with the problem. and in some cases joint 


It will 


be generally agreed that the function of educa- 


committees have been working on it. 


tion is to provide an understanding of the 
fundamentals. the basic common factors in the 
field. while the responsibility of industry is to 
provide training for its own specific require- 
ments. The question of what constitutes the 
fundamentals has received much attention, but 
agreement on this has not. and perhaps will 


never be completely possible. 


The phase of manufacturing under particu- 
lar consideration here is “line production.” the 
actual product-on or creation of the company’s 
pre duct. in contrast to such activities as may 
be classed as staff nature. This is not meant 
to imply a lack of importance of the role of 
these staff activities, gs for instances. produc- 
tion planning or scheduling. statstical quality 
the 
grouped under the heading of industrial engi- 
the of the 


manufacturing undertaking depends upon the 


control, various activities commonly 


neering. and so on. fer 


success 
teamwork of all depertments. However. line 


production must be considered es the most 


of a 


activities. indeed its main line of activity. to 


important manufacturing comnanys 


the success of which all staff departments con- 
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tribute. As such it should provide the most 
effective training ground for a young man who 
wishes to gain experience in the production 
management field and hopes to progress to a 
of the 
manufacturing organization. 


position mayor 


responsibility within 


Function of Educational Institutions 


Looking first at the function of the educa- 
tional institutien, it would appear that those 
responsible for the planning and administra- 
tion of college curricula will wish to see that 
these include extensive coverage of important 
problems and of effective procedures in the 
field. lt that 


either in the curriculum itself or in some sup- 


production would also 


seen 
plemental extra-curricular relationship. such 
as the advisory process, students should have 
the of 


of the relationships between staff and line 


opportunity 


gaining an understanding 


functions. Most industrial interviewers have 
of that 


interest 


had the experience 


finding students 


who express an in production are 


often confused as to the differences between 
the two types of activity, and uncertain as to 
of 


uw here 


lead 


in either them 


participation may 


It has been observed that courses related vo 
staff functions often tend to receive much at- 
tention from faculty members. and this per- 
haps may be due to the nature of the course 
content. For example. statistical quality con- 
trol intrigues many capable students who have 


flair for 


is specific and interests the instructor; in turn 


a mathemat-cs. 


The course content 
he passes on his own enthusiasm to a numbet 
of the better students. Without detracting in 
any way from the value of this staff activity. 
it that the desiring 


enter this field should understand that open- 


would seem student io 


ings of this type are available only in a limited 
number of organizations and that such posi- 


tions in any one c¢ mpany are few ; and 


further that the possibilities for a man’s prog- 


ress within this field are of necessity restricted. 
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and that competence in it is not likely to lead 
him into a more generalized production expe- 
rience. The same statement might with reason 
be made regarding various other staff activi- 
ties. which may be interesting and challeng- 
ing, but which are at the same time quite 
of 


limited value as a preparation for a wider 


specialized in nature, and thus may be 


range of activities in the production field. 
Line production has perhaps not had as 
relative 


much emphasis as_ its 


importance 
of 


college programs, or in its recommendation 


merits. either in the curriculum content 


by faculty members and advisors as a good 
This 


may be because faculty members tend to have 


field for entrance by capable students. 


less actual contact with and thus a less com- 
prehensive knowledge of the field than of vari- 
ous staff activities. 


This limited contact is no 
doubt due to the nature of the field. which 


does not lend itself well to the usual iype of 


faculty-industry relationship, involving service 

as a part time consultant, work on a specific 

research project or summer employment, 
While for 


ployed college 


many years industries have em- 


uo 


raduates for design and devel- 
opment. research, specialized staff activities, 
acecunting, sales and so on, until compara- 
tively recently only a limited number of com- 
panies have used such men directly in line 
production. Foremen, department heads. pro- 
duction managers and plant managers have 
generally been developed from the ranks of 
It is true that some of 
these men have had college training. but they 


produc tion workers. 


still have usually started on the line as produc- 
tion employees. The increasing coverage of 
workers through the growth of the union 
movement has provided the opportunity for 
college graduates to enter training programs 
for line production and advance in the field, 
without having been previously on the produce- 
tion line. Many companies have continued to 
hold the training program open to a limited 


number of younger line workers. but an in- 
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creasing percentage of these trainees now 


come directly from the college group. 


Industry as a whole has generally assumed 
the responsibility of providing comprehensive 
training for line production. The adequacy of 
the training varies considerably: in many of 
the larger companies the program may extend 
from eighteen to thirty-six months, is carefully 
planned and supervised and is usually of an 
on-the-job type, supplemented by class sessions 
which may be addressed by technical person- 


of the 


a somewhat less specifically 


nel; in a number smaller 


there 


companies 
may be 
planned program, of more limited scope. and 


Whatever 


industry is 


of a much more informal nature. 


the type or extent of the program, 


in a major 


way concerned with the 


necessity 
for a planned procedure in the preparation of 
the young men who will eventually take over 


the management of the production machine. 
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It is pertinent to comment that in the past key 
management personnel in the manufacturing 
field have in large measure come from the line 


production group. 


that educational administrators 
of the 


orientation of college 


Assuming 


are aware need for a mere complete 
students to the field of 
line production, their concern will be to find 
ways in which this result may be brought 


about. Industry will be interested in coopera- 
tion in the project and can be of assistance in 
a number of ways. Each group will perform 
separately its own function and carry out its 
own responsibility; together they will work to 
the end that graduates may better understand 
the field of line production, its problems, its 
and its possibilities as a field for able 


This may be 


s¢ ope 
men. brought about through 


the use of a number of procedures. 


\ procedure of prime importance would of 





salesmen and members of our 


the country. 


are selected the b 


abilities. 


ORGANIZED Pe 





Jobs With a Future 


The continuing growth of our company makes it necessary to be 
constantly alert for men and women to become career 
office 


Springfield, Massachusetts, and we have agencies in key cities across 


Thorough training for jobs with a 


sest head start toward capitalizing on their particular 


Placement officers and students are invited to write for complete 


information on home office and field positions. 


— Massae usedly, Viitual LIFE INSURANCE COMPANY 


SPRINGFIELD, MASSACHUSETTS 


life insurance 


staff. Our home offize is in 


future will give those who 
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the fac ulty 


course be securement of more 
members who are experienced in the produc 
tion field. In some few instances such men 
have returned to the college field. preferring 
the academic life and feeling that the satisfac 
the 


So far. however. these usually have 


tions to be gained are worth financial 
sacrifice 
been men whose experience has been along 
the line of staff rather than of line activities. 
This movement of capable men from industry 
to the college staff is an encouraging develop- 


which should be 


exper bem ed 


ment. and one accelerated. 


In lieu of 
faculty 


production men, 


members familiar with production 


probe ms should be the aim of the ccllege ad 
ministration Certain corporations carry on 


ker ping 


develop 


educational programs designed for 


instructors in touch with) scientifi 


ments in industrial laborator-es. or permit 


mmstructors to sit ino on company programs. 


This procedure could be of value if carried 
over into the production field. even though 
doing might be consid am | 


the method 


the problems nh ose 


able Colleges using case-study 


are often liberally provided with information 


on company organization, products and opera 


tions Since these materials have generally 


heen used in business administration classes. 


they do not often include specific information 


on the processes of line produc tion, Company 
pamphlets describing production methods and 
techniques. and product) specifications — at 
however sometimes made available to in tru 
tors 

Many industrial corporations employ faculty 
members as consultants in various technical 


fields. 


them as consultants on line production prob 


but only occasionally do they utilize 


lems Faculty members could perhaps be 
employed to advantage in production during a 
leave of absence end where such arrangements 
are possible this should contribute to their 
better understanding of these problems. — It 
would probably be a difficult thing to work out 
in most 


organizations. since personnel rela 
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tionships in the production field must be devel- 
oped on a long term basis, if they are to be 


effective. 
Cooperative Plan 


a he cooperative or work-study plan of col- 


lege organization, provides one means of 


familiarizing students with manufacturing 


problems. Since co-op students usually spend 
twelve weeks or less al work in any one period, 
it has been the practice to assign them to staff 
activities or in some cases to place them on the 
Due to the short 


ness of the work period they have rarely been 


production line as workers. 


placed on a production training program. 
However. they should absorb some knowledge 
of the production field from the work rela- 


tionship. 


Industries generally welcome visits from 
vroups of college students, and many colleges 
plan such visits as a regular part of the senor 
schedule. Some industries plan an open house 
as an annual affair. and often send invitations 


to faculty members and students of nearby 
colleges. During these visits. the procedure is 
usually a tour of the plant, sometimes supple 
mented by lectures given or arranged by the 


While 
they 


personnel department. such contacts 


are Limited in scope. may be classed as 
steps im ihe right direction. 

Some of the more progressive corporstions 
permit and even encourage their officials and 
technical men to work with colleges and uni 
versities as consultants in various fields. and 
to serve on advisory committees. Institutions 
perticipating in such ceoperative procedures 


are ina position to benefit in a major way 


from this ty pe of contact. This is a promising 


development. but one which is as yet in its 
elementary stages. 

\ number of educational institutions see 
to familiarize students with industrial prob 
lems threugh the medium of definitely planned 
orientation Courses, coming usually during the 
These often take the form of a 


senior Vear. 
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one hour a week seminar, chaired by some 
interested and qualified faculty member, or at 
times by the director of placement. who may 
have faculty status. This course can be help- 
ful when it is given under the guidance of an 


individual with wide 


industrial contacts and 


understanding. An even more valuable ar- 
rangement calls for a program of this type 
beginning in the freshman year and conclud- 
ing in the senior year. 

Any or all of the programs mentioned can 
be and often have been helpful directly or in- 
d-rectly in the orientation of students to the 
production field. A final program suggestion 
is designed to supplement plans in existence. 
It is perhaps not feasible for application in all 
institutions, but where it can be developed 
should be of concrete value in the clarification 


of less understood industrial problems. 
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Company Executives Serve as Advisers 
to Colleges 


In a recent talk with the president of a 
national corporation, himself a production 
man. the matter of the fitness of engineering 
graduates for entering upon a career in manu- 


He felt that 


one of the reasons for their lack of maturity 


facturing came up for discussion. 


in industrial matters was the scant opportunity 
most of them had for contact with leaders in 
industry. His further observation was that a 
number of capable top executives of his ae- 
quaintance would be happy to cooperate with 
the colleges and technical schools by serving 
in an advisory capacity after retirement. He 
indicated his belief that under today’s condi- 
tions some of them might even be willing to 
retire earlier than planned, if they had a use- 


ful and challenging task to perform. 
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WHAT DOES A 
LIFE INSURANCE CAREER 
OFFER YOUR GRADUATES? 


Many challenging opportunities are 
available to the life insurance field 
r-presentative. In our free booklet, 
“Career Planning With The Connecti- 
cut Mutual,” you'll read about the 
unlimited earning possibilities, oppor- 
tunities for advancement and the great 
personal satisfaction to be derived. 
The book: 

— illustrates the training program for 
igents and she ws some of the many 
excellent advertising and sales helps 
wailable in The Connecticut Mutual 
—outlines in detail the various phases 
of a held representative s job 

Write for your free copy of this val 
uable book It may lead your gradu 
ates into a highly remunerative career 
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This might be an idea which could be en- 
ccuraged to grow into a worthwhile relation- 
ship between industry and education. Perhaps 
these men. whose capabilities have led them to 
the top in the production field, could be at- 
tached to technical or business schools in an 
advisory capacity, with assigned duties includ- 
ing conferences with students and faculty in 
groups and as individuals, and lectures in 
the'r own field of knowledge and experience. 
Certainly such a relationship could, if care- 
fully planned. provide a type of contact which 
should aid students in choosing their voca- 
tional field in industry more intelligently. and 
in entering upon such a career with a more 
complete crientation to its content and possi- 
bilities. The plan involves some administra- 
tive problems, but these should not be insolu- 


ble. 


Many industrial representatives have had 
the experience of asking a technical graduate 
his vocational interest and of receiving the 
reply. “Well, my grades are not high enough 
for research, and | don’t want to be tied to a 
drawing board all my life. so I don’t want 
design: | guess all there is left is some kind of 
a production job.” Line production should 
not be considered as a suitable refuge for the 
incompetent. It demands reasonable technical 
competence plus many more generalized abili- 
ties. including the ability to handle men. 
Those adapted to the field will find in it un- 
usual opportunities, with fewer ceilings than 


in most fields. 


By the use of several or all of the procedures 
suggested, it is probable that college students 
may become better oriented to the whole field 
of production, and more especially to the key 
field of line production. As a result, it is to be 
expected that more capable men may be en- 
couraged to select it as their first choice of a 
suitable vocation, to their own advantage and 
to that of our important manufacturing indus- 
try. 








[n an atmosphere 


of freedom 


For 150 years, the Du Pont Company has had the privilege of doing its 
ippointed tasks in an atmosphere of freedom and individual liberty. 


In that atmosphere it has prospered as the nation has prospered. 


In 1952, Du Pont again supplied a record volume of its products 
to the American economy. In the field of chemistry, it continued its 


ontributions to the growth and strength of the nation. 


Du Pont’s progress over the years has been due largely to its 
ability to create, develop and improve products to serve the American 
people. A substantial list of new developments was added to Du Pont’s 


“Better Things for Better Living... through Chemistry” in 1952. 
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Only time will tell how well these new products will prove them- 
selves in meeting specific needs. They must compete in the market 
place. The buyerexercising his freedom of choice will determine their 


ultimate success or failure. 


At the beginning of this new year, the 89,000 men and women of 


Du Pont renew their pledge to provide the nation with an ever-growing 


list of ‘Better Things for Better Living ... through Chemistry.” 
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ENGINEERS IN THE ELECTRIC PUBLIC 
UTILITY INDUSTRY 


Georce L. Harvey. Jr.. Director, Employment Division 


KE. BARRETT SHEW. 


{ssistant Electrical Engineer 


Philadelphia Electric Company 


Philadelphia, Pennsylvania 


Mr. Harvey, a native Philadelphian, was graduated in civil engineering 


from the University of Pennsylvania. 


College. 


He was first employed by the Philadel- 
phia Electric Company in 1923 in the kngineering Department. 
various engineering courses at the Drexel Institute of Technology 


He a!so taught 
Evening 


He has been Director of Employment of the Philadelphia Electric Company 


since 1946. 


Mr. Harvey is a member of the Middle Atlantic Placement Officers 
Pennsylvania 
{ssociation, the Pennsylvania Gas 
{ssociation of Philadelphia (past president). 


tion, Edison Electric Institute, the 


fmerican Gas 
Relations 


issocia- 
Electric Association, the 
Association and the Industrial 


Vr. Shew, a native Philadelphian, is a graduate electrical engineer from 


Drexel Evening 


School of Technology. 


Employed by Philadelphia Electric 


Company in 1918, he was assigned to the Construction Division and in 1923, 
transferred to the Electrical Engineering Division. 


He has been assistant electrical engineer of this Company since 1948. 


Vr. Shew has been active in committee work in the Pennsylvania Electric 


{ssociation and in other industry organizations. 


He has written several techni- 


cal papers for national publication and is a member of the Engineers Club of 
Philadelphia and American Institute of Electrica! Engineers. 


N discussing where and how the college 

eraduate fits into the electric public utility 
field here are a few facts and figures which 
may serve to give a better understanding of 
the magnitude of the power industry in this 


country. 


In 1950 the United States produced ovel 
388 billion kilowatt-hours of electrical energy 
or 42.3 per cent of the tetal world production. 
Approximately 173 billion kilowatt-hours were 
used in U. S. factories in that vear by over 
twelve million workers, an average of 14.111 
kilowatt-hours per worker compared with an 


average of 9.382 kilowatt-hours in 1°40. 


Use of Electricity is Basic 


Electricity has come to be recognized as an 
economical, reliable. safe. clean. flexible form 
of power, and as a result is used to perform a 
wide variety of tasks. For example, it propels 


trains; it powers the great oil refineries. the 


steel fabricating plants. the textile. rubber, 
it is the lifebleod 


of drug and department stores, warehouses 


chemical and paper plants: 
and office buildings: and it performs home 
lighting. cooking, refrigeration. washing, iron- 


ing and other household tasks. 


Few people realize that the engineers who 
design, operate and maintain the electric sys- 
tems must anticipate the electrical needs of so 
great a variety of uses. not only years in ad- 
day of 


vance, but from hour to hour. every 


every year. The demand on electric service is 
affected not only by the starting of a larger 
the 


taneous use of thousends of ranges at dinner 


motor in an industrial plant, or simul- 
time. but by the degree and kind of clouds in 
the sky, the wind velocity and temperature. all 
in numerous combinations. The daily living 
habits of people are reflected in the demand 
on electric service and. of course, economic 


conditions have a pronounced effect. 
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Good Service Requires Good Engineering 


The utility engineer is charged with the 
responsibility of 


flow of 


amounts when and where it is needed. 


maintaining a continuous 


electrical energy in the required 
Con- 
light- 


ning. wind, rain, snow and sleet: and some- 


spiring against him are the elements 


times cars and trucks that crash into pole lines 


| nexpected failure of 


along the highways. 
equipment due to defects or damage require 
quick action by the operat.ng forces to pre 
vent long service outages to customers. Inves- 
tigations follow these failures to determine the 
cause so that appropriate steps may be taken 


to avoid repetition. 


In modern homes. not only illumination. 


An Unusual 


For Outstanding Mathematics Majors 
Who want to become actuaries 


While earning a good salary, these men 
are trained in all phases of actuarial 
work. An exceptional chance for gifted 
men to put their mathematics to use in 
an interesting profession, with eventual 
advancement to executive positions. 
Also, several summer jobs open to qual- 
ified undergraduates interested in an 
actuarial career. 


For complete information write: 
HARRY W. JONES, Vice President 


THE MUTUAL BENEFIT LIFE INSURANCE CO. 


Organized in 1845 


300 Broadway Newark, N. J. 
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but space heating. cooking and food preserva- 
tion depend on uninterrupted service. 

In supplying industry, the electric utilities 
realize their great responsibility for continu- 
cus service because interruptions may result in 
loss of raw or partially processed material 
costing thousands of dollars in addition to loss 


of manufacturing time. 
Electric Industry Grows With Nation 


The electric light and power industry has 
played a vital part in the economic and private 
lives of Americans from the time we emerged 
from the age of flickering oil lamps to the new 
era of fluorescent lighting and_ television. 
Thomas Edison’s pioneering in the fields of 
incandescent lighting. and direct current gen 
eration and distribution systems gave impetus 
to an industry that has grown by leaps and 
bounds until in 1950 the revenues of business- 
managed. tax-paying electric utility compenies 
was nearly four and cne-half billion dollars, 
with outstanding securities of over seventeen 
billion dollars. Incidentally. nearly one billion 
dollars was paid in taxes by these 


in L950. 


companies 


Efficient Operation Essential 


The accomplishments of the industry can 
best be summed up by examining the cost 
trend of service rendered with relation io that 
The 


electricity shows a decrease of nearly LO per 


of living costs. index for the cost of 


cent from the 1935-39 period to 1949, against 


an increase in the same period of over 85 pet 


cent in the cost of living. This outstanding 
accomplishment has been due, in large meas- 
ure. to the intelligent and ingenious applica- 
tion of engineering fundamentals and sound 
business judgment by the individual company 
managements and their staffs, But the job is 
by no means finished. In fact. the going is 
getting rougher and we must look io the young 


engineering graduate for new ideas and im- 
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proved methods to keep mounting costs within 


reasonable bounds. 
Improved Equipment Design 


Standing out among the many developments 
that have contributed to lower production 
costs is the reduced amount cf coal required 
to produce one kilowatt-hour. Since the turn 
of the century, the four pound rate has been 
Although 


electrical construction costs in 1950 were 84 


reduced to less than one pound. 


per cent above 1939, larger generating units 
have kept the cost per kilowatt from rising as 
sharply as would otherwise have been the case. 

About 1915. turbine-generators of 30,000 
kilowatt rating were considered to be quite 
large. To-day. units are being built for instal- 
lation having a name-plate rating of 125,000 
kilowatts. 150,000 kilowatts, and 200,000 kilo- 
watts. Higher steam temperatures and_ pres- 
sures and use of the reheat cycle are being 
employed to the economic advantage of both 


customer and investor. 
Ever Widening Horizons 


But these are actual accomplishments. What 
of the future? How many have the imagina- 
tion to conceive that there are problems yet 
unsolved. or even problems themselves that are 
as vet unknown? Of course. our minds 
promptly turn to atomic energy and the possi- 
bility of economically producing electricity 
from fissionable materials. This may be an 
actual accomplishment this year, but only on 
an experimental scale. There will still be 
much to be done before this becomes a com- 
mercially feasible project. The gas turbine is 
another new development that holds) much 
promise, but again a great deal of work re- 


mains to be done. 
Trained Engineers Needed 


Before these new methods can be adapted to 
general use, however, there are many improve- 


ments, developments. and changes to be made 
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THE MARKET RESEARCH DEPARTMENT 
of 
THE PROCTER & GAMBLE COMPANY 


Has a number of openings 
Women College Graduates 
between 21 and 26 


To TRAVEL all over United States 
Conducting CONSUMER SURVEYS 


After 
A TRAINING Period 


in 


Cincinnati, Ohio 


All Expenses Paid 
While Traveling 


For Further Information, Write 
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For 


equipment 


in presently used methods and devices, 
example. new types of utilization 


‘are furnaces, resistance welding. electroni« 


devices. et pose problems of voltage regu 


lation and demands that to-day require spe¢ ial 


attention to obtain the best overall solution 


to their supply More high-voltage intercon 


nections are being planned among existing 
systems and these will bring probl ms of load 
ontrel, regulation, protective relaying. stabil 


The 


demands Is 


ity. type ol line design and many others 


continual increase in’ residential 
bound to require studies to determine bette: 
ways to supply larger motors for au condt- 
tioning and other growing residential appli 


anees 
Present Opportunities Great 


There is evidence in the records that prics 


to the advent of the steam turbine. when a 


series of improvements to the recipro ating 
had 


stantially. 


engin increased its efhciency very sub 


young men wondered what ihere 


was left to be done 


the only 


When direct current was 


means of distributing electrical 


energy. bold plans were made for expansion 
on this basis. Then the transformer became 
available. and changed the entire complexion 


of the industry 


So to-day. we are standing on 


the threshhold of opportunity at least as great 
vears ago. In 


as our forebears enjoved fifty 


fact. present opportunities are greater in many 
respects because we have more tools and more 
But we 


knowledge at our command. 


must 
have the courage and determination and the 
bulldog perseverane 
will face 


failures 


» to stand up to the Oppo- 
sition we We must have the spirit 
lo use 


better 


as springboards for new and 


starts. These are the qualities that 
made possible the great developments that are 


new our tools for carrving on a great work. 


Diversified Fields of Endeavor 


So far as a place for young men and women 


in this scheme is concerned. they alone ean 
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make the selection. In a utility organization. 


nearly every classification of activity. from 
engineering through accounting and public 
relations to legal and purchasing. is repre- 
sented. Many of these activities overlap. and 
in nearly all there is some engineering impli- 
cation. Actually. it is not uncommon to find 
men with engineering degrees serving as pur- 
chasing agents. personnel managers. commer- 
cial managers and in various other non-engi 


neering positions of responsibility. 


In positions involving strictly engineering 
activities, there is such a variety of work that 
virtually any whim or desire can be satisfied 
\ few examples will serve to illustrate this 


point, 
Planning, Design and Construction 


Because the erection of large power! plants 
and high-voltage transmission lines require up 
to two years, planning and preliminary lay 
outs must be started several years before the 
new facilities are needed. It is also necessary 
to place orders for equipment requiring long 
delivery, financing must be arranged. and real 
estate must be acquired, Today it is com- 
mon practice to prepare a forecast of require- 
years in the future. Sometimes 


ments five 


even longer range plans are needed. For any- 
one who likes to plan ahead, investigate new 
equipment, design new plants and watch his 
lines on 


brainchild grow from 


paper to an 
actual «perating plant. this is his field. 


like to build 


nothing existed before. or to have a hand in 


Those who things where 


the scheduling and arranging of men and 


materials to construct great. strong. useful 


structures, would enjoy the construction phase 
of the business. There are many places in 
construction organizations where an engineer- 


ing training is essential. 


Engineering in Operations 


When the engineering and construction 
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forecs complete a project, the new facilities 
must be operated and maintained reliably and 
economically twenty-four hours! every day. 
Operating and maintenance problems call for 
highly skilled engineers to direct the operating 
men in their daily activities. Such problems 
as allocating load to the most efficient units, 
the procurement and handling of fuel, estab- 
lishing inspection and maintenance schedules, 
and similar activities are directed toward re- 


liable 


Those who combine leadership qualities with 


and economical system operation. 


technical skill will find additional opportuni- 
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opportunities to meet many people in various 
lines of endeavor, and to help them improve 
their methods and reduce costs by increased 
use of the product. Those who have a flair 
for sales work and like to meet people, will 
find an electric utility organization an inter- 


esting and important place. 
Training and Orientation 


At the start of a career in any engineering 
field, neophytes are assigned a number of 
seemingly unimportant, small tasks under the 


close supervision of an experienced engineer. 


ties for advancement into management posi- In order to acquaint the engineering graduate 


tions. with the various departments and their work, 


most utility companies have established a 


Engineering in Sales 


training program. Men selected for such pro- 


Selling electric al energy has very dec ided grams learn the workings of the organization 


engineering implications. particularly when more quickly than otherwise. In any event, 


dealing with the many special applications to close attention to details and an_ insatiable 


meet the needs of industrial plants. Here are interest will go a long way toward quickly 





Phillips Petroleum Company offers a wide variety of 
opportunities for college graduates in a broad field of 
activities. Openings are now available for graduates in 
Business Administration, Engineering and other technical 
fields 


OPPORTUNITIES ... 


Ours is a young and progressive Company seeking graduates 


for your 


with the ambition, ability and character to tackle the 


many challenges of a young and progressive industry 


College 
When you call attention to the opportunities available at 
Graduates Phillips, you can be sure of directing your graduates 
to more than just a job. Here at Phillips, your graduates 
have the opportunity for growth and experience so 


essential in building a sound career a career with a future 





er injormation write: 


D. R. McCKEITHAN 


Director, Personnel Procurement 
Phillips Petroleum Company 
Bartlesville, Oklahoma 
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gaining knowledge and experience in business. 

Whatever his initial assignment may be in a 
utility organization. the engineering graduate 
can be assured of an interesting and profitable 
type of work that will tax his knowledge of 
engineering fundamentals. his ingenuity. and 
mental energy. A challenge to his ability will 
confront him in seeking solutions to the many 
problems that arise in the design. operation 
system. 


and maintenance of an electric utility 


Broad Field for Future Development 


The field of the utility engineer encompasses 
practically the entire engineering profession. 


There are problems in civil, electrical. mechan- 


ical and chemical engineering. as well as the 


associated fields of physics and chemistry. 


Manufacturing and engineering firms co-oper- 


ate wholeheartedly in reaching a sclution to 


the various engineering and operating prob- 


lems which are constantly occurring. How- 
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ever, someone must first see the problem, must 
define it and outline it to the manufacturers. 
He must work with them to see that the solu- 
tion is practical and reascnable. He must 
then return and apply the solution to the orig- 
inal problem to make sure that it is compre- 
hensive and does not create new problems. 
Sometimes the proposed cure is worse than the 
original disease. It is the responsibility of 
utility engineers to appraise the overall situa- 
tion and to reject changes that are economi- 
that do not 


advances in service dependability. 


cally unsound. o1 make definite 


Summarizing. there is a great need and a 
real opportunity in the electric light and power 
field for graduates who have initiative and are 
able to qualify for important work in this 


dynamic, growing industry. Such men will 


find many problems to challenge their talents 
and ingenuity and opportunities for satisfying 


and worthwhile careers. 


* <_o * <t & 


Here and There 


President A. Howard Meneely, of Wheaton 
College, Norton, Massachusetts, has announced the 
appointment of Miss Ellen H. Mueser, of New York 
Director of Placement 

Wheaton appointment, which 
Miss Mueser was asso 
Personnel Department of 
New York 
an employment interviewer in. the 
Department of the Ge 
Akron, Ohio, and at R. H 


vas for five vears a 


City, as the college’ 

Before icceptling the 
November 24, 
ciated with the 
Motors 


been 


took effect on 
General 
(Corporation, City She has alse 
Employment 
wdvear Aircraft Corporation in 
Macy's in New York. She 
vocational counselor and employ 
in the Central Branch of the Y. W 
York. Miss Mueser is a 

ind holds a Master's degree 
from New York 


nent mterviewet! 
(. A. in New 
Barnerd Colleg 


graduate of 
in Per 


sonnel and Guidance L niversity 


Paul O. Reyvneau, Director of the New York City 
Placement Service at the 


York, 107 East 48th 


office of the University 

Cornell Club of New 

died December 1, 1952 
Before pla ement office, Mr 


was successively a distribution engineer and assistant 


Street, 


joining the Reyneau 


electrical engineer with Detroit Edison Company, a 


consulting engineer with American Gas Company, 


Western 


and technical information representative for 


Flectric 
liter te 


Company He was 
klectrical World 


technical and semi-technical articles 


formerly a consulitng 
and was the author of 


many 


Russell J. Fornwalt, Vocational Counselor, 
Brother Movement, 207 Fourth New 


City, has edition of 


Big 
York 


=chool 


Avenue, 
prepared a revised 


Information Sources for educational and voca 


tional counselors 

This pamphlet contains approximately 100 listings, 
arranged alphabetically according to vocations, of 
publications and sources that prove helpful in coun 


seling young people about their future careers. Price 


Se each 
Madison Avenue, 
New York 22, has reprinted from its January, 1953, 


Mademoiselle Magazine, 575 
issue a sixteen-page portfolio, College: Whether to 
Go, Where to Go. Price, 10x 

Feature a discussion of costs of colleges 
all over the 


high 
school 


college: ac 
counts by sophomores and juniors of why they chose 


eae h 
= include: 
what 


country; a comparison of 


graduates face with or without 
a survey of leading non-college schools 
fields; the first 


scholars. 


their « olleges; 


in the talent report on a study of 


colleges for 
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ELECTRICITY 


sets the pace 


for 


dependable performance! 





Parwapecewia Evectrric Company 











IMPROVING ACCOUNTING DEPARTMENT 
EFFECTIVENESS THROUGH ORGANIZATION, 
ADMINISTRATION AND TRAINING 


H. A. MacKINNoNn 


General Electric Company 


This is the second 
December issue. 


and last 


installment 


of the article begun in the 


Since then, the author, Mr. MacKinnon, has been promoted from Assistant 
Comptroller to Vice President of the General Electric Company and General 
Manager of the Component Products Division in Fort Wayne, Indiana. 


AE channel into which most of our out- 


standing trainees go for the finishing 
touches is the traveling auditors staff, where 
they receive an unparalleled opportunity to 
observe the operations of many organizations. 


The 


the many areas of the company’s business are 


benefits of a broad acquaintance with 


at least as important to a financial executive 
as his specific accounting knowledge. 
W hen Jenkins 


group he becomes a member of a staff organ- 


James joins the auditing 
ization of over 100 people. whose job is to 
conduct general 
affiliated 


cudits of all plants, offices 


and 


companies on a_ world-wide 


basis. The auditing staff is organized along 
the same lines as a public accounting firm 


with and 


junior, semi-senior, senior super- 
vising auditors to perform the field work and 
a supervisory staff at headquarters to carry 
on the functions which partners would ordi- 


The 


with 


narily perform in an accounting firm. 


audits are conducted in accordance 


accepted and are 


professional | standards 
directed toward (1) verification of the finan- 
cial statemen!s, (2) detection and prevention 
of fraud and (3) operating economies. 
During his stay on the auditing staff James 
Jenkins will first assist on and later supervise 
audits in perhaps two dozen separate loca- 
tions. He will audit the works which produce 
large rotzting equipment and those which 
produce lamp bulbs or small appliances. He 
wil visit sales offices. warehouses, headquar- 
ters organizations, service shops. installment 


finzncing offices and perhaps foreign distrib- 


uling or Latin 


His work will be com- 


manufacturing affiliates in 


America and Europe. 
prehensive at each location and at the con- 


clusion of each audit he should know the 


organization and major problems of his 


client. Names on the company organization 
charts will gradually become people and the 


blocks will 


business operations. His work will place 


departmental become concrete 
him in constant contact with people in the 
commercial, engineering and manufacturing 
zroups as well as those in the accounting and 
financial areas. He will learn to appreciate 
more thoroughly the problems of these groups 
and will henceforth be more tolerant and more 
helpful in resolving the inevitable conflicts 
among them. 

The traveling auditors staff is geared to the 
training program as a “postgraduate” on-the 
job curriculum. It is a fluid organization with 


The period of 


each man’s staff service will range from one 


exceptionally high turnover. 
to five years. It is not a permanent job for 


any man. The average traveling auditor at 
the present time has been doing this type of 


work for 


incfheiency 


less than two years. The normal 
of rapid personnel turnover is 
more than compensated for by the enthusiasm 
of these young men, their basic capability, 
their desire to progress and the fresh view- 


point which they bring to their assignments. 


Rapid turnover is an essential requirement 


of any phase of a training program if it is to 
attract and hold men of the highest caliber. 


In many respects the auditing staff repre- 
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sents the keystone of our training program 


for accounting and financial management. 
Here our most promising recruits are given 
the opportunity to strengthen their business 
background, supplement their business knowl- 
edge. develop their initiative and judgment 
and broaden their understanding of the com- 
pany and its problems. This is the point at 
which we can test their ultimate capacity and 
aid in directing them along the particular 
talents will be most 


channels in which their 


produc tive 


1 will digress for a moment to illustrate how 


this principle of playing to each man’s 


streneth has worked out in just one case. 


One of our auditors. who had followed about 
the same path as James Jenkins to the auditing 
staff. was considered a good accountant and 
a good prospect for accounting management. 
He did all his audit work well. but showed a 
particular inclination to devote unusual atten- 
tion to the phase of his audits related to 
Usually he 
was able to justify his expenditure of time on 
this 


Vout hers and pure hase contracts. 


part of his audits with money-saving 


suggestions for material and 


this 


reductions in 
When 


was henceforth given 


transportation Costs. tendency 


became pronounced, he 


audit assignments in) which purchasing Was 


a major factor to permit him to develop his 


inclinations along those lines as well as to 


derive full benefit from his talent for saving 


honey 


In the 


his aptitude for 


course of these audit assignments 


work 


more apparent as his knowledge of purchasing 


purchasing became 


procedures and problems expanded. On one 
of his last audit jobs his talent along these 
intimate knowledge 


lines combined with his 


of procedures resulted in disclosure of a 
situation in which several subcontractors were 
being forced to pay ash kickbacks of 20°, to 
30°, to three employees of the company for 
He was able 


kickback 


each subcontract awarded them. 


to obtain photostatic evidence of 
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payments totalling thousands of dollars and 
the unsavory 
Federal 


guilty parties. 


situation was 


cleared up by 
the 
The significant aspect of this 


indictment and conviction of 
case was that the cash payments could not 


have been disclosed by ordinary auditing 
techniques, which at best would have merely 
raised suspicion of irregularity. It is possible 
that this fraudulent arrangement would still 
be going on. if we had not assigned to that 
particular audit a man whose interest, knowl- 
edge and ability were centered largely about 
the purchasing field. 

\ short 
mended for and offered a position as manager 


Without 


his sojourn on the auditing staff, he 


time later this man was recom- 


of purchasing for a large division. 
would 
most likely be filling a responsible job in the 
accounting field and while his value in this 
field would undoubtedly be substantial. both 


the company and the man have _ benefitted 


from direction of his ability into the area to 


is to train 


which he can contribute most effectively. 


primary purpose of our program 
for accounting management, but we try never 
to lose sight of the principle that what's right 
for the individual is best for the company and 
never to fail to direct ability into the channels 
in which it will be most productive. Only in 
this way can we gain and retain the confidence 
of our trainees and compete successfully for 
For 


good man that we may nominate for a posi- 


outstanding college graduates. every 


tion in an area other than accounting, we 
will gain several more good men who are best 
fitted for accounting and financial work and 
will remain in that field. 

Returning to James Jenkins, at the end of 
three or four years of auditing assignments 
of progressive difficulty and complexity, it 
may become apparent that he has gained most 
of the knowledge and experience which he 
can profitably obtain through the auditing 
difhieult 


audits and has seen generous samples of all 


medium. He has made the most 





Here’s How 


PHILCO ENGINEERS 


Answer The Inflation Question 


In general, the price of a television receiver is determined by the size 
of the viewing area or "screen." 


In 1947 the cost of television was $6.67 per square inch of viewing area; 
today, it is $1.00 per square inch. 


This represents an 85°/, reduction on the price tag in a 
5 year period, when prices in general were rising. 


At the same time, the performance of today's television receivers have 
been improved 20-fold and ‘fringe areas'’ have been pushed back 
further and further from the transmitter. 


This engineering triumph is typical of the dramatic and far-reaching 
contributions being made in the PHILCO RESEARCH and ENGI- 
NEERING LABORATORIES by engineers who are constantly striving to 
improve the design and performance of our products and thus render 
higher efficiency, increased satisfaction and greater value at lower 
cost to the consumer. 


The Attainment of These Objectives 
ls A CHALLENGE to Our Engineers! 


Qualified graduates of the nation's technical colleges are invited to 
join the Philco Research and Engineering staff to contribute to the 
solution of these problems and share in the rewards of leadership in 
radio, television, microwave, refrigeration and other household appli- 
ances, as well as in communications and other electronic equipment for 
industry and the Armed Forces. 


PERMANENT CAREER OPPORTUNITIES are now available at Philco 


for Electrical Engineers, Mechanical Engineers and Physicists. 


PHILCO CORPORATION 


Philadelphia 34, Pa. 
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At this 


point his usefulness to the auditing staff is 


phases of the company’s operations. 


at its peak and at this point, somewhat 
paradoxically, we believe he should be made 
available for promotion to a more permanent 
and a more responsible job. His immediate 
value on his present assignment must be sub- 
ordinated to his longer range prespects and 
the to 


which will 


the 


benefits accrue him, his 


associates and company through rapid 


turnover, 
Job Must Present a Challenge 


Phe job to which he is promoted must offer 


a challenge but still be within the range of 


attainment. [It may be a staff or an operating 


assignment. He may become the manager of 


finance for a works. a district office or an 


he 
responsible for an accounting organization of 


At this point the 


operating department, where he may 
a hundred or more people. 
knowledge of his ability and capacity, gained 


of 


observation. is the major factor in determina 


through several years close contact and 
tion of the type of job which he can reason 
ably be expected to handle. The entire benefit 
of his training may be lost to the company 
if we nominate him for a job that is too big 
for him. at his current stage of d ‘velopment. 
on the other hand, that will not offer 


or one, 


him a challenge. Some misjudgments are in 
evitable. but we can keep these to a minimum 
by first, to 


the various means of knowing the man and 


setting two objectives exhaust 
secondly . 


of 


relative difheulty. 


to keep informed of the require- 
ments 


Various accounting and 
Intelligent and effec 


this dual 


positions 


tive promotion rests entirely upon 


appraisal of man and job. 


Administration 


Our discussion to this point has been con- 
cerned prin ipally with the progressive stages 
in development of financial supervisors but 


has not described the means of administering a 
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personnel development program of this nature. 


Such a program cannot operate itself and 


cannot be operated haphazardly. There are 
several administrative requisites which must 
be provided in one way or another and these 
may be wrapped up in one package which we 
may designate as “program coordination.” 
This does not imply any limitation on the 
freedom of the operating organizations to 
train, utilize and promote trainees without 
restriction but it does imply that one staff 
organization should recruit trainees, recom- 
mend standards of training and render advice 
and counsel with respect to promotions across 
departmental boundaries—in short to 


dinate the operation of the program. 


The responsibilities of this staff organiza- 


tion should include: 


Initial selection and recruiting of all 


trainees, 

Initial placement of recruits in various 
departments 

Preparation of classwork material and 
establishment of uniform standards of 
instruction and grading. 

Specification of rating procedure, 


of 


each recruit as to 


Maintenance individual records on 
a. Ratings 
h. Grades on ¢ lassw ork 


¢. Location and job assignment 


Establishment of a uniform salary 


schedule for trainees. 


7. Advice and counsel on movement and 


promotion of trainees. 


The need for coordination is inherent in a 
company-wide program and we believe that 
only 
tently 


talent. 


a company-wide program can consis- 
the of 
Consider the plight of the cum laude 


attract highest type financial 
eraduate who. in these times. may have had 


interviews with recruiters from ten companies 


2 











So You Want to Go Into Business! 


Have you ever 
thought of 
going into 


Several Businesses at the Same Time? 


Unusual thought? Perhaps, but 
the Property and Casualty Insur- 
ance field protects virtually every 
type of industrial and commercial 
enterprise. Factories, stores, 
schools, churches, hospitals, 
homes, represent only a few kinds 


of property being protected by 


the North America Companies. 

Careers in Underwriting, 
Claims, Field Representation and 
other services are open to the 
young man challenged by work 
involving analysis, judgment and 
business decisions. If you are 


sincerely interested, contact 


? 


H. PAUL ABBOTT Director of Education North America Companes i600 Arch Street Phiicde phia |, Pa. 


NORTH AMERICA COMPANIES 


Insurance Company of North America 
Indemnity Insurance Company of North America 


PROTECT 
WHAT YOU HAVE® 


Philadelphia Fire and Marine Insurance Company 
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and offers of employment from all of them 
After considering the salaries offered. the loca 
work. 


business and general reputation of the various 


tions involved, the type of type of 
companies, he may have narrowed his choice 
to two companies. Let us assume that each 
company has twenty operating divisions or de- 
partments, each concerned with manufacture 
and sale of a single class of products. Com- 
pany A is represented by twenty recruiters. 
one for each department. and each of them 
explains that his department operates its own 
training program and that the program leads 
that 


department. The recruiter from Company B 


to financial management positions in 
represents his entire company and explains 
that while a new recruit may be assigned to 
any one of the twenty departments for his first 
few years of training, nevertheless, his oppor- 
tunities for advancement are not confined by 
departmental or geographical barriers. He 
will be in competition with all other recruits 


throughout the for all 


( ompany 


company important 


financial and he 


positions in’ the 
will have the same general training regardless 
of departmental assignment. 
will be 


department but also by a general staff organi- 


He will not be lost in the shuffle o1 


His accomplish- 
ments known not only within his 
zation. 
deprived of opportunity for advancement. if 
timely openings fail to occur in his own de- 
partment or if his department should happen 
to be overstocked 
You 


the company which our ambitious cum laude 


with outstanding trainees. 


may draw your own conclusions as to 


graduate will choose. 


The staff organization concerned with de- 


velopment of financial personnel should per- 


form or coordinate all recruiting functions. 


We are told by college placement officers that 
they cannot do a good job of putting their 


best men forward on the right interview 


schedules, if they themselves are confused by 
a stream of recruiters from a single company. 
all looking for 


graduates for financial work 
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hui each offering a separate departmental 
training program. This confusion and over- 


lapping may well result in diversion of the 


best men to recruiters of other companies, 


recruiting on a company-wide scale and with 
a single well-defined program to offer. 
The staff's 


respect” to 


coordinating functions with 


recruiting should include thee 


responsibilities : 


1. Maintenance of a group of qualified 
recruiters fully familiar with the train- 
ing program and the company. 
Determination of the number of re- 
cruits who can be trained properly and 
utilized effectively by the various de- 
partments of the company: in effect to 
trainces. 


solicit orders for new 


Maintenance of current contacts with 


colleges and their placement officers. 
Scheculing of recruiting trips. taking 
into account the probable number of 
qualified candidates at each college, 
suggestions of the placement officers as 
to timing and estimated requirements 
of the company as to quantity of new 
men needed. 

Final selection of candidates and mail- 
ing of offers based largely upon the 


observations and recommendations of 


the recruiters. 


Initial placement of new recruits should be 
made by the staff group in accordance with 


the orders for men that they have on hand 
from the various departments. While quantity 
requirements of each department are the gov- 
erning factor, the training director may be 
able to consider the personal preference of 
the trainees as to geographical location and 
also any specialized education which might 
make a particular man of greater value in a 
particular type of business. For example. one 
of our recruits who had worked for several 


summers in an aircraft factory was assigned to 











WANTED — SOCIOLOGY MAJOR 


If you are graduating with a major in Sociology or a related field, Camp Fire 
Girls is interested in you. 


The opportunity for which we wish to consider you is that of a professional staff 
member in a local Camp Fire council. 


We believe this is a good job because: 


You will utilize immediately every bit of knowledge and skill you have 


attained in college. 


Your position is one of great significance for the world of today and 
tomorrow. You will have a part in the development of girls for the 
democratic way of life. 


You will have immediate status in the community in which you work by 


virtue of association with a respected, national organization. 


You will benefit by progressive personnel practices, with a salary in 


keeping with the best standards of social agencies. 


This job experience can be an exciting stepping-stone to almost any field you 


may wish to enter, or it can become your lifetime career. 


For a personal response please write about your background and interests to: 


EDNA D'ISSERTELLE, Director 
Department of Personnel and Training 
Camp Fire Girls, Inc. 

16 East 48th Street 

New York 17, New York 
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an accounting training job in our Aeronautic 


and Ordnance 


Systems Division, where his 
prior experience would benefit the company 
and help him to get his feet on the ground a 
little faster. Another who had done consider- 
able research on the printing industry while 
to 


college w; assigned 


afhliat> 


Was 


in is our printing 


Several men whose college sper ialty 


mathematics were given their first jobs 


in our Pension Department on actuarial 


t-signments 
We 


specialist to continue in that field and we do 


do not expect our printing industry 
not expect our mathematics majors to pursue 
actuarial work indefinitely. 
if the 
ability continue to develop strongly 
1 of college 


aire 
cases it wont happen. 


That may happen 


in a tew mans 


Cases, 


and 


the 


interests 
in 
his In 


tion specialty. most 


As the works. 


more about the com 


man 
siudies. learns to know 
pany and broadens his knowledge of account 


will be 


In the meantime 


ing. his perspective and interests 


Corre spondingly broadened. 


he can be satisfied that his college specializa- 


tion has had some value to the company. has 


for 


been wasted and has helped to provide 


him a relatively easy transition from 


= hool lo 


these considerations must 


theory 
While 


ondary 


to 


practice, from industry. 


remain 


bl 


in’ making initial the 


placements, 
possible benefits of 
for 


a particular assignment 
a particular man should be weighed in 
h Case, 


We must start. even at this early 


stave. to think of each man as an individual 


rather than a number. 
lf a it 


best bn administered on an over-all basis. The 


classwork program is offered. can 
actual instruction may be done departmentally 
or locally. but the scope of the courses and 
stand ol 


rin. 


rds instruction and grading must 


be unif We accomplish these objectives 


by placing the direction of each course in 
the hands of one man who is_ particularly 
qualified in the particular field of the course. 


The 


necessary number of qualified instructors 


16 
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of the 


and these men work with the man in charge 


is selected in each course locations 
of each course in selection or preparation of 
texts. lecture and class material, quizzes and 
the scope 
and standards set forth by the director of the 


training staff. 


examinations in accordance with 
The man in charge of each 
course effectively serves as a part-time mem- 
ber of the staff responsible for administration 
of a single course. This arrangement permits 
the utilization of the best talent. regardless of 
the departments in which that talent may lie. 
without losing the benefits of uniformity of 
scope and standards. 


Uniform Rating System 


Good personnel administration in a large 
concern requires a system of employee rating. 
While know the 


ability of ten or twenty employees working 


a supervisor may relative 
directly for him, no one person can know ot 
rank accurately a thousand or more employees 
Intelligent 


rankings 


without a uniform rating system. 


promotion and 


requires accurate 
each employee is entitled to know how he is 
doing currently, where he needs to improve 
himself and what faults he has in the eyes of 
his supervisor. To a financial training pro- 
gram in which rapid promotion is a dominant 
factor 


a standard rating procedure is indis- 


pensable. To be effective. the system must be 


uniform and uniformity in’ turn requires 


unified administration to specify: 
1. The form of rating sheet. 
The frequency of ratings. 

The 


and 


number of raters for each employee 
the level of supervision at which 
the rating should be performed. 
Requirements as to discussion of ratings 
with the rated emplovee. 


Standards of rating. 


The rating procedure which is used for our 


financial trainees requires that each trainee 
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he rated by three people at the end of the first 
six months: second six months and each suc 
The raters in- 
other 


closely associated with his work. A 


( eeding twelve-month per iod, 


clude his supervisor and individuals 
who are 
composite of the three ratings is prepared, 
shown to the employee and discussed with 
him. A copy of the composite rating sheet 
is sent to the training program director. 

The rating sheet provides for appraisal of 
the trainees’ performance and aptitude in the 


following categories: 


| Attitude 


‘ Ompan 


Analytical ability. 


work. 


toward associates and 


Initiative. 

Sound business judgment. 
Efficiency. 

Dependability and accuracy. 
Personality. 

Leadership. 


Value on assigned work. 


Space is provided on the form for detailed 
ymments of the rater on the trainee’s good 
and bad points and his future work interest. 


A central 


operation is an 


statistical and record-keeping 


essential feature of a wide- 


spread training program. If we are to 


¢ppraise our trainees properly and advise 


intelligently as to placement and promotion. 


we must know at one point exactly where 


each trainee is, what he’s doing and how 


well he is doing. To have this information 
readily available we keep a file on every man 
ever recruited under the program and through 
the medium of regular reports from the 
various departments and an annual inventory 


keep the 


information on each man up-to-date. Included 


of past and present trainees, we 


in this file are: 


1. Interview form. 


», Employment application, 
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Correspondence with or concerning the 
applicant. 


A copy of each composite rating sheet. 


\ record sheet showing employee's pic- 


ture, personal data, educational back- 
ground, job assignments and grades in 


the classwork. 


Supplementing these voluminous files we 
maintain a punched card file to facilitate com- 
pilation of reports and special information 
needed quickly. A 


prepared for each recruit, showing personal 


which may be card is 
data. including date and place of birth, marital 
status. educational background. employment 
record, grades in classwork and class ranking. 
special skills such as facility with foreign 
data. If we 


need a listing of all men with MBA degrees, 


languages and other relevant 
all men from a particular college. all men in a 
particular department, all men employed in a 
specific year or almost any other classification 
of present and former recruits, these cards 
can be quickly sorted to produce the necessary 


information. 


wealth of statistical data. two 


principal reports are issued regularly, in addi- 


From. this 
tion to the numerous special reports and 


analyses which may be needed from day to 


day. First and of greatest importance is an 
annual report showing for each division, de- 
partment and location of the company. the 
name of each man recruited under the pro- 
gram, segregated by year of employment. and 
This 


report is particularly useful in consideration 


a summary of these detailed listings. 


of nominations for specific job openings. It 
provides assurance that no man of the re- 
quired experience is overlooked. Constant 
review of this report, supplemented by refer- 
ence to the individual record sheets. course 
grades and ratings. improves and_ refreshes 
our knowledge of each man’s ability and status 
and is our best means of making sure that 


no man gets lost in the shuffle and that equal 











BANKING HAS CHANGED 


Find Out What it Offers! 


Banking today isn't a green eyeshade, high stool, money counting job with no 
challenge, no future, no opportunities! 


Modern banking at The Central Trust Company—one of the hundred largest 
banks in the United States and the oldest trust company in Ohio—offers not 
one but many careers to choose from. 


A bank as large as The Central Trust Company requires many specialists— 
specialists in selling, investments, accounting, lending, systems and methods, 
operations, advertising, market research, foreign banking, personal trust and 
corporate trust services 


Our flexible training program for high calibre college graduates of character 
and ability includes on-the-job training, discussion groups, outside college 
courses, and graduate schools of banking. Length of training period depends 
on the individual's progress which is measured by written reports and con- 
ferences and geared to his will and ability to move forward. 


And the results of the training period? Usually, within two years, a qualified 
college graduate may expect to be an Administrative Assistant, Assistant 
Branch Manager, Assistant Department Manager, Credit or Investment Analyst, 
Business Development Specialist. 


The rewards? Liberal salary, Retirement Program, Profit Sharing Plan—and 
an opportunity to choose a satisfying career in a field too often overlooked by 
college graduates because they think of it in terms of 30 years ago. 


For further information write to Mr. Albert A. Graves, Personnel Director, The 
Central Trust Company, Fourth and Vine Streets, Cincinnati 1, Ohio. 


THE CENTRAL TRUST COMPANY 


Cincinnati, Ohio 
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opportunity of advancement is made avail- 


able to all men wherever located. This report 
includes about 2000 men recruited under our 
financial program since 1919 who still remain 
with the We cannot 


proper recognition to chance or memory. 


company. leave their 


The other 


lists for each of 


over 100 colleges. the names of each of their 


major report 
graduates recruited under our program, the 
vear of employment and their present post- 
tions. This report is an effective instrument 
in dealing with the college placement officers 
and in directing our recruiting efforts toward 
those institutions which have contributed most 


to the sucecss of the program. 


Salary recruits 


rates must be uniform for 
of comparable educational backgrounds and 
therefore the staff 
should establish the starting rates and salary 


With the aid 


schedules each department 


| ersonnel development 


ranges for the training period. 
of such 


can in its own discretion give proper recogni- 


salary 


tion to relative degrees of performance during 
the training period and still keep the trainees’ 
salaries in line with those at other locations. 
Without uniformity, the facility of movement 
of trainees from one department to another 
would be greatly impaired. 


As | 


important 


have indicated, perhaps the most 
that the staff 


plays in the development of financial manage- 


part organization 
ment personnel is that of advising the various 
departments with respect to movement and 


and of 


men for important positions as the openings 


promotion nominating outstanding 


occur. If this job is to be done well, we must 
know all the men in the program and know 
the requirements of all types of positions in 
financial work throughout the company. Just 


as quality of personnel is a fundamental 


requirement of an effective accounting organ- 
ization. so is quality of administration a basic 
essential of a successful 


training program. 
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The success or failure of the program rests 
upon the knowledge. energy and judgment of 


the staff which administers it. 
Conclusion 


The subject of organization, administration 
and training in their relation to accounting 


department effectiveness may be pursued at 


length and with profit from the standpoint 


of job content, lines of responsibility and 


accountability. definition of funetions and 
relationships, flow of work. ( leric al procedures 
that I 


could add to the wealth of information avail- 


or standards of reporting. I doubt 
able on general organizational standards and 
principles and | have therefore directed my 
statements and 


If our 


candidates for supervisory and administrative 


solely toward the selection 


development of accounting personnel. 
positions are carefully selected, thoroughly 
trained and intelligently promoted, we 
then he ( 


may 
‘rtain that the raw material of our 
organization is sound and if placed within a 
sound organizational framework and given the 
facilities and machines. will 


proper accom- 


plish its assigned objectives effectively. 
| have described one type of personnel 


differ 


The proper program for a 


development) program which = may 


widely in detail. 
particular company must be tailor-made to 
be fully effective and must take into account 
all the problems of location and organization 
structure peculiar to that company. However 
different in detail, every program should be 
built around the objective of attracting, train- 


fully 


talent available. 


ing and utilizing the highest-quality 
Perhaps most important of 
all. we believe that a successful program must 
be based on the philosophy that every man 
is an individual, that he must be known and 
that his best 


interests will almost always coincide with the 


treated as an individual and 


ultimate best interests of the company. 





The first ten years after graduation 
are your most important business years 


where will you be in 


Choose a career with American Viscose Corporation. This lead- 
ing chemical process company offers opportunities in many fields for 
realizing your ambitions to the fullest. 

Coordinated skills, properly applied, have accounted for our tre- 
mendous growth. We are seeking outstanding young men and women to 
share in this company’s continuing leadership. 

See our representatives or write us about your major subject and 
work interest. Write: Technical and Professional Personnel Recruiting 
Division, American Viscose Corporation, 1617 Pennsylvania Boulevard, 
Philadelphia 3, Pennsylvania. 


SALES 


RAYON FIBERS | 


CELLOPHANE D E 
: “SIGN ENGINEER 
ACETATE FIBERS - 


meee Sebi . + CHEMICAL ENGINEER PILOT PLANT 


Cost ANALYST 


DEVELOPMENT 


DEVELOPMENT CHEMIST 


PLASTICS TESTER 
ELAsTIC YARNS "te . ca CONTROL CHEMIST 


TEXTILE CHEMICALS r Oe CHEMICAL ENGINEER 


PRODUCTION 
-*°" INDUSTRIAL ENGINEER 
MAINTENANCE ENGINEER 


me PERSONNEL 
RESEARCH a ' \}. Labor RELATIONS 
. b Cee ACCOUNTANT 
PURCHASING AGENT 
CONTROL CHEMIST 
STATISTICIAN 


RESEARCH CHEMIST 
ANALYTICAL CHEMIST 
MICROSCOPIST 
RESEARCH PHysICcIs1 
INORGANIC CHEMIST 


ORGANIC CHEMIST ENGINEERING 
DESIGN ENGINEER 


CONSTRUCTION ENGINEER 
MECHANICAL ENGINEER 


MARKET ANALYSIS 
MARKET RESEARCHER 
MARKET ANALYST 
MERCHANDISER 


\ ae 
~~ AMERICAN VISCOSE CORPORATION 


AMERICA'S FIRST PRODUCER OF MAN-MADE FIBERS 





Why should any company in its right 
mind be willing to buy mistakes? The 
answer is simple: You have to be in 
motion before you can stumble. And 
if creative people are in motion—if 
they’re free to use science and in- 
genuity in pushing toward new prod- 
ucts—they’re bound to succeed some 
of the time. 


Of course it’s really those successes 

we want, but we’re willing to buy the 

mistakes of aggressive, productive 

* people to get the successes. We know 
creative this is a good formula, because it’s 
worked beautifully for more than 50 

e years. It has given us our consistent 
mista kes growth and the hundreds of varied 
products we make for home and in- 

dustry —from cellophane tape to litho- 

graph plates. (In fact, we’ve even 

Le got a couple of things that are so 
eee al unique we haven't found a way to use 


Ak them yet!) 


And we're still not ready to settle 
down! We’re still looking for new 
business fields worth entering. We 
always will be. That’s why the young 
man with superior qualifications will 
like us, whether he’s interested in 
scientific research, engineering, pro- 
duction, administration or sales and 
merchandising. He’ll like our young 
organization, young ideas . . . the 
opportunity to get in on a ground 
floor that gets bigger every day. 





Makers of “Scotch” Brand Pressure-Sensitive Tapes, “Scotch” 
Sound Recording Tape, “‘Underseal”’ Rubberized Coating, “‘Scotch- 
lite’’ Reflective Sheeting, “‘Safety-Walk’’ Non-Slip Surfacing, “*3M’’ COMPANY 
Abrasives, ““3M”’ Adhesives. General Offices: St. Paul 6, Minnesota. 


Ze S25 
MINNESOTA MINING & MANUFACTURING CO. 72 
J ML 





TRENDS IN THE EMPLOYMENT OF COLLEGE AND 


UNIVERSITY GRADUATES IN BUSINESS AND 


INDUSTRY 


1953 


A Survey of 176 Well-known Business 
and Industrial Concerns 


FRANK 5. ENDICOTT. Director of Placement 


Northwestern University 


Evanston. Illinois 


HIS is the seventh annual survey of policy 
and practice in the employment of college 
and university graduates in business and in- 
dustry. Survey forms were sent to a selected 
vroup of industrial concerns, mainly large and 
medium-sized corporations which have devel- 
oped co-operative relations with higher insti- 
tutions in order to employ each year a number 


Almost all 


of the reporting companies regularly 


of inexperienced college graduates. 
send 
representatives to various Campuses to inter- 
view applicants. 

The 176 concerns from which reports were 
received are representative of that group of 
actively 


companies which 


seek ( ollege and 


Nearly all 


contacting selected campuses for 5 


university graduates. have been 
years or 
more. Great care has been taken not to iden- 


tify these companies in any way. 


Sources of Data 


Survey forms were filled out and returned 


Charles S. Leopold 


Engineer 


213 South Broad Street 
Philadelphia 


during the period from November 6 to Decem- 
ber 1, 1952. The election was over but the 


The effects of the 


steel strike were still being felt by certain 


Korean conflict continued. 


industrial concerns. About 75‘¢ of the men 
in the senior classes of our higher institutions 


had not yet completed their military service. 


rhe reporting companies represent a variety 


of business interests. as follows: 


Light Manufacturing 

Banking. Insurance and Investment 

Drugs. Chemicals and Medical 
Supplies 

Food Manufacturing and Processing 

Machinery and Heavy Equipment 

Steel and Other Metals 

Gas and Electric Products 

Retail Store— Mail Order 

Automobile and Aircraft 

Oil 

Utilities 

Building Materials 

Paper 

Tires and Rubber 

Public 


Textiles 


Accounting 
A pparel—Shocs 

Carriers 

Printing and Publishing 

All Others 


Total 





JOURNAL OF COLLEGE 


PLACEMENT 


Vout. 13 - No. 3 


The Employment of Inexperienced College Men During the Past Year and for Next 
Year as Reported by 157 Companies 


Field 
Eng neering 
Kind not stated 
Mechanic il 
Industrial 
Electrical 
Chemical 
Civil 
Architectural 
Metallurgical 
Other 
Potal Engineering 
\ccounting 
Advertising 
Chemistry 
I COMOMICS 
Finanee 
General Business Trainees 
Insurance 
Law 
Marketing 
Market) Research 
Merchandising 
Othee 
Personne! 
Physics 


Produc lien 


Management 


Management 
Sales 

Secretarial 

Statistics 

Time and Motion Study 
Other Fields 


Petal 


The Employment of Inexperienced 


Fie 
Engineering 
Accounting 
\dvertising 
(.hemustry 
General Business 
Insurance 
Marketing 
Market) Researe! 
Merchandising 
Personnel 
Physics 
Production 
Sale 


Ml inuge 


Secretarial 
Statistics 

Time and Motion 
Other Fields 


Non- Engineering 


Past Year 

Vo. Companies Vo. Men 
3 3614 
1] 505 
19 101 
107 
518 
18 
18 
11 


> 


11.711 


Year as 


Reported by 52 Companies 
Past Year 

Vo. Companies Vo. Homen 
} 15 


0) 


Ht 
ia] 
20 


28 


i) 


Companies Vo. 


Vext Year 
Vo. Companies Vo. 


Ven 
$24] 
717 
130 
145 
829 
21 
20 
12 
63 


6178 
1176 


130 
(6) 


College Women During the Past Year and for 


Vext dear 


omen 
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Colleges Contacted as Reported by 162 Companies 


Employment Contacts Will Contact Will Contact Will Contact 
Last Year Vore Schools Fewer Schools 


Same Number 
No Companies Vo. Schools 


Next Year Next Year Vext Year 


11 
2 6to 10 14 
6 ll to 20 } 14 
19 21 to 7 21 
1] 51 to 
6 76 to 
ll Over 100 


7 5 or less 
») 


162 


Starting Salaries for College Men as Reported by 174 Companies 


Vumber $225 $226 25 $276 $301 $326 $35! $376 frerage 
Companies or to to to to to Starting 


Field Reporting Less 25 ri $300 $350 $375 Salary 
Engineering 125 % $325.00 
Accounting 110 5 0 $297.00 
Sales " , ‘ 


105 0 $301.00 
General Business 


lrainees 105 x0 7 0 0 $292.00 
Other Fields 2? 7 5 5 0 0 $283.00 
Average Starting Salary All Fields $304.00 


How Present Starting Salaries Compare with the Figures for June, 1952 


Vo. Companies Same as Higher Than {verage Percent 
Field Reporting June, 1952 Tune, 1952 


Ine rease 
Engineering 119 ; ; 


1 6.8% 


Accounting 99 7.6% 


» 

1 

Sales 94 . }. 
General Business Trainees 95 } } 
Other Fields 


IK 
9% 


16 O% 


Average Salaries—7th and 13th Months 


Vo. Companies 


Field Reporting 


I ngineering 


7th Month loch Month 
107 $341.00 $366.00 
89 317.00 337.00 
83 322.00 344.00 
General Business Trainees 89 315.00 332.00 
Other Fields 15 311.00 326.00 
\verage All Fields 324.00 $45.00 


Accounting 
Sales 


The accompany ing tables seem to indicate 1949-——46.000 1953——23.000 
clearly that. in spite of the much publicized 1950—53.000 1954--19.000 


shortage of graduating engineers, these report- 1951—42.000 1955—-22.000 


29.000 


It has been estimated that about 75‘: of 


ing concerns will seek to employ still more 1952—30.000 1956 
technical men than were hired last vear. The 


increase is about 25'c. More non-technical the men who will graduate from colleges and 


men are also needed, but the increase over universities this vear have not had any mili- 
last vear is only 8‘-. tary service. 


Engineering educators have made the fol- There are, however. some companies which 


lowing estimates of the number of graduating reported their intention to seek fewer college 
engineers. graduates this year. This was true for 24: 





JOLRNAL OF COLLEGE PLACEMENT 


of the concerns employing technical men and 
for 34° 
This may be 
“leveling-off in the demand 


1954 


of those employing non-technical 


men an early 


indication of an- 


other for non- 


technical men by 


There seems to be no increase in the rum 
ber of 


women In 


companies actively recruiting college 


fact. with the exception of engi- 


neering the number of jobs for which college 


Fiel 
Engineerin 


\ccounting 


Sales 


General Bus ness 


These compenies also reported the number 
of interviews and job offers which were neces- 
sary last vear in order to employ 10 college 
men. A total of 148 concerns supplied infor- 


mation The average number of 


men inter- 


15] 
f job offers was 24 


Vic wed for 


every LO men hired was and 


the average number « 
Salary Trends 


for 


up 


Salaries beginning 


About 


college men 


14‘. of the 


starting rales. 


definitely reporting 


On the 


et Mmpanies are 


Busine =s Ir ihee= 
age for All Fields 


(reneral 


Aver 


} 


Since the upward trend of these salar 


a subject) of much discussion. respondents 


were asked the following question: “All things 


considered, including the upward spiral of the 


general price index and general increases in 
wages during recent years. do you think that 
the college 


Here are 


beginning graduates today are 


the answers: 


NO—97 or 55‘e. 


overpric ed + 
YES 


No clearly stated answet 


OY or 39‘ 
LO or O'¢. 


Here is a typical comment by one who 


thinks that these men are overpriced. “Com 


women will be recruited has been slightly 


reduced. 
College 

can expect 

About 40° 


intention to contact more schools this vear. 


university 
still 


and placement officers 


more campus visitations. 


of these concerns announce their 


Respendents were asked to indicate what 
percentage of their needs for college men were 


met last vear. The results follow: 


Number of Companies 
Supplying a 11 


Pere 


rage Pers ent :2e 
entage Figure Reported 
98 

80 rh 

8&7 i8 

76 SOG 
cverege. the increase 


andl | 
6 /@. 


over last year is a little 
ovel Starting at $304 per month, the 
average college man employed by these con- 
cerns will be earning $324 per month after 
6 months and for the 13th month he will be 
paid $345. Engineers will start at about $325 
per month, a figure which is a nation-wide 
averoge. 

The table below shows the upward trend of 
average beginning salaries for inexperienced 
college graduates 1048. as re 


(men! since 


ported in previous surveys. 


199 L050 195] 

$2450 I7 $325 
2W 238 r 297 
2 240 i 5 x0] 


236 3 292 


245 3 s04 


, 
$261 


245 


pared with today’s starting rate, the 1938-39 
rate of appreximately $130 shows quite an 
increase. Both the inflationary trend of wages 
in general and, specifically, the lean market in 
technical graduates have put the price so high 
that it is difficult to keep the salaries of pres- 


ent employees in line with the increasing 


starting rates of graduates.” 


\ respondent who answers NO to the ques- 
tion, explains his reply as follows: “Starting 
college graduates in 1937 and 1938 received 


Many of 


approximately $100-125 per month. 
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the graduates hired in the late 1930's and 
early 1940's bought their homes and furniture 
at relatively moderate costs even at that time. 
They are now paying on home loans at a 
monthly rate which is one-third or one-fourth 
the outlay of the recently hired graduates. 
The recent graduate is having to buy furniture 
at a very high cost while the 1937-1940 gradu- 
ate is still using his. Therefore. | say that the 
present graduate is not overpriced.” 

In view of the sharp decrease in the num- 
ber of graduating seniors available for employ- 
ment. there is a great interest in the men now 
completing their military service. All but four 
ef the reporting companies indicated that they 
are prepared to interview and employ these 
men as soon as they are discharged from the 
services. 

College graduates previously employed end 
now in service are expected to return to their 
jobs. A total of 135 companies reported hat. 


‘ 


based up n prev ious experien e. 83 of suc h 


men will return to the company. 

\ question sometimes arises concerning the 
desirability of continuing to start men on 
training programs only en specified dates. A 
total of 171 companies reported present prac- 
tice. Only 33 begin training pregrams only 
on specified dates. 

An attempt was made to discover whether 
or not the reporting companies find that non- 
college employees feel that the college group 
is getting preferential treatment. The answet 
seems clearly to be NO since only 20 replies 
indicated that this is a preblem. 

Where such a problem has been solved the 
most commonly reported procedures include: 

1. A clearly stated policy that only college 

graduates are employed for certain 
positions. 

Admitting non-college men to certain 
training programs if they meet all but 
educational requirements. 


> Promoting those without degrees as 
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A MESSAGE to 
PETROLEUM and 
GEOLOGY MAJORS 


Undrearned of Opportunities 
Lie Ahead in the Field 


of Seismic Exploration! 


The world reeds oil in ever-increasing 
quantities 


All over the globe, in every clime, 
courageous seismic-exploration men, 
under far-sighted leadership, are push- 
ing back old horizons 
vast new oil deposits 
satisfy that world need 


uncovering 
in order to 


The highly scientific field of seismic ex- 
ploration offers a challenge AND 

unlimited opportunities to young 
men with vision, courage, training. 
Why not investigate? 


See what this respected profession 
otters you in: (1) remuneration, (2) 
position, (3) travel and, very 
importantly, (4) the satisfying know- 
ledge that you are taking your place 
on one of the highly strategic pioneer- 
ing fronts of the industry and of 
the age! 


GEOPHYSICAL 


COMPANY, INC. 


NATIONAL GEOPHYSICAL COMPANY OF CaNaDA. LTD 


¥. Semewrs 
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svon as they qualify for a position with 
more responsibility. 

Developing a variety of in-plant train- 
ing programs for which there is 
no special educational background re- 


quired 


Some Questions and Problems 


Those who supplied data for this report 
were invited to state some parti ular pre blem 
which especially concerned them. It was not 
possible to classify the replies. but the follow- 
ing statements cover practically all the prob 
lems which were mentioned, 

1. Are companies finding it worthwhile to 
Visit army 


What are 


and aid in the placement of 


camps ¢ 
the colleges doing to contact 
returning 
veterans from Korea? 

What factor (if 


sCeCTIs 


single there is one) 


most influential in) causing a 


vraduate to accept a company’s offer? 
Why are graduates so uncertain about 


the field of work for 
best fitted? 


which they are 
During what menth is it best to inter 
view June graduates? 

Can non-technical graduates success 
fully fill technical sales positions? 
Now that interview schedules are some- 


what unfilled. is there any way to co- 


ordinate placement services on cam- 
puses where it is decentralized? 


Has the 


activities progressed to the point where 


co-ordination of placement 


industry need not contact — special 


«hools such as business or law to fill 
unusual needs? 


We would like to have good men find us 


once in a while instead of constantly 


looking for them. 
letting students 


Placement men are 


interview teo many concerns. The num 
ber of interviews should be limited. 


What should be the differential between 
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the salary of technical and non-techni- 
cal graduates, if any ? 

Can university placement offices func- 
tion so effectively that the college man 
will not be forced to “buy a job” 
through a fee-charging agency ? 

Why are so few top men being seen by 
the normal recruiting processes ? 

What are we doing to the man’s attitude 
toward his job and business by flocking 
to the schools and bidding high for his 
services 7 


What are 


hired ? 


recruiting costs per trainee 


Can companies co-ordinate their re- 
cruiting and salary offers in some way 
in order to reduce the bidding for men? 
How M.S. Ph.D. 


men determined? What consideration 


are salaries for and 
is given to military and other previous 
experience 7 

What inducements are being offered to 
engineering graduates to attract them? 
What are companies doing to off-set 
objections to living in a community 
with high costs and difficult’ housing 


; 7 
conditions ? 


Many of the above questions and problems 
should be 


versities. 


the colleges and uni- 


best 


answered by 


Others can be answered by 


industry. A few imply conditions and prac- 
tices upon which there may be some disagree- 
In any case. the list is a very 


ment. interest- 


ing one and includes preblems worthy of 


study and thoughtful discussion. 


Concluding Statement 
It is clear that the campus recruiter and the 
director will face serious 


placement many 


problems during the coming year. It is hoped 
that this survey will contribute to the under- 
standing of some of them. 

Again it should be pointed out that these 
studies are made possible by the interest and 
co-operation of a large number of busy execu- 


tives in business and industry. 





OTTO E. HINTZ, a 
young engineer of 
one of Harvester’s 
advanced engineer- 
ing sections, records 
the operation of an 
experimental for- 
age harvester with 
high-speed motion 





A Career with a Challenge 


It’s a challenge to serve the public need, 
to build essential equipment for essential 
work. International Harvester accepted 
that challenge and turned it into a busi- 
ness philosophy. 


Continuous growth and expansion have 
indicated that this philosophy has been 
sound. New plants, new parts depots, 
greatly augmented research and engi- 
neering facilities have been added. This 
means many additional job opportunities. 


The products we build today are used 
throughout agriculture and industry, in 
transportation, construction, food preser- 
vation. 

International Harvester offers chal- 
lenging, rewarding careers to young and 
ambitious college graduates. Each job 
carries with it the opportunity for ad- 
vancement. We like ambition. Any grad- 
uate accepting a position at Harvester can 
rise as far as his abilities will take him. 


INTERNATIONAL £4 HARVESTER 


180 N. Michigan Avenue, Chicago 1, Illinois 


Builder of products that pay for themselves in use...International Trucks «© McCormick Farm 
Equipment and Farmall Tractors ¢ Crawler Tractors and Power Units © Refrigerators and Freezers 





AZ | 


we think 


2 


ed 


a 2 


engineers 


are people 


That may be an odd statement, but you'll find there’s a tendency in some companies 
to treat engineers like engines . . . They're so much 
high-priced machinery, just some cogs in a big gear. 


Not to us, though. 


We know that young engineers look for jobs that let 
them and help them learn and grow. They want a 
chance to prove they can create, engineeringwise, and 
handle responsibility. 


If you think we're right, write our Training Director 
today for full information on opportunities for en- 
gineers with Harnischfeger. 


We want... Engineers — electrical, mechan- 
cal, mining, civil, industrial or general. For — Sales, de- 
sign and industrial engineering positions. 


Placement Directors! Our representative will visit 
your campus if you like. Write for Harnischfeger Place- 
ment Data file today. 


HARNISCHFEGER CORPORATION 


Headquarters in Milwaukee, Wis., 9 plants in 5 states; 18 dis- 
trict sales offices plus export offices. Established 1884. Over 
1,000 employees. 


line oe 6% as fe at? (Bs i 





BOOK REVIEWS 


Six Ways to Retire. Paul W. Boynton. 
Harper and Brothers. New York. 1952. 145 


pages. $2.50. 


Every now and then during the cold winter months 
there of those 
ries with it a breath of spring. 
Ways to Retire” 
the field of 


retirement 


warm days that « 
Mr. Boynton’s 


“breath of spring” 


comes one clear 


ul 
“SIX 


indee d, a 


in 


literature on the subject of old age and 


His approach to that which is inevitable is not the 
customary dark, cold and bitter picture painted by so 
who condemn forced 


many sixty-five 


retirement at 
or sixty-eight or sixty, or who claim that retirement 
plans do that 
enough people are covered by retirement plans. 
did of 


to come too many people would 
Mr. Boynton chooses the 


not furnish enough money or not 


not bemoan the fate society because years 


positive; 


in 
living in retire 
ment 


the 


he accepts 
fact that everyone of us will sooner or later reach 
the time for retirement; he accepts the unchangeable 
truth that ce did not actually find th 
“Fountain of Youth,” but that all of us have, will and 
forever shall grow older 

These exist, “Six Ways to 
Retire” presents a potentially happy future for every 
health is 


Ponce Leon 


being the facts as they 


one whose it least fair. “Retirement,” says 
Mi of but 
merely a shift of activity, and, for the careful plan 
it will be a shift for the better.” Retirement is 
not a lessening of interests, but the developing of a 
wider 


of 


greatly enlarge his usefulness 


Joynion, “is not a cessation activities, 


ner, 


range of interests. Retirement is not the loss 


usefulness, it is the period in which one may 


does not 
but 


Retirement 
rather 
for 


always 


mean wasting time, energy and money: 


using ones and wisely 


that 


time, energy 
of 
the 
“retirement is your second chane 
lo 


money more 
that 


“In 


greater volume activities have 


been postponed for future. other words,” 
says Mr 

it is vour 
find For a 
successful retirement one must work at it, plan for it 
the 


attempted, 


Boynton, 


opportunity rectify old mistakes and to 


new fields for personal satisfaction.” 


way as carefully as the hardest jo 


Phe 


and prepare 


ever payoff is in happiness and 


longer life 
First and foremost among the recommended steps 
Find 


what 


for a potential retiree is to discover one’s self. 
living and 
Flexibility of 


flexibility 


what is from personal 


Missing 
for 


emotions 


is 
and 
ot 
Exercise of the mind performs the same 
ot 
Hence, 


early, 


desired future living mind 


the is just as important 


as 
muscles 
the muscles 


Mr. 


very 


function 
flexibility 
mendation 


for 


as 
of 


exercise in keeping the 


youth. Boynton’s 


recom 


start early in planning 
retirement. 
Another false 
that “the old age process is one of going down hill.” 


He cites throughout the book 


notion he seeks quickly to dispel is 


a multitude of illustra 


61 


held of 


years 


tions of older people whose 


did 
With constent advancement being made in the 
of the this 
should increase tremendously in 
As to fing “Six Ways to Retire’ 


helpful suggestions and illustrations to prove that, in 


greatest accom 


plishment until their beyond 


hity. 


scrence 


not arrive 


geriatrics, tendency in direction 


vears to come, 
nces, * contains many 
general, an older person needs less money to live on 
than he thinks. of 
essential, but with careful planning, even in these 
times of inflation, a small amount of be 
stretched more than most of us believe 


Mr. effort the 


tion of determining the age of retirement and more 


n Certain minimums are, course, 


money can 


Boynton advocates less in direc 
effort towards determining the true happiness of life 
that can be found in a well-planned useful retire 
probably 


ontempl ated. 


ment, starting earlier than is generally 


He sees no harm whatsoever in a retirement par 


tially financed by pleasant work, whether it be full 
Phe 


the key, proper planning beginning at 


time, part-time, avecation or public service goal 
is happiness; 
date. 
“Six Ways Retire” 


problems that must be faced: 


an early 
to ll the 


money, where to live, 


pretty w covers all 


what to do, that last day of work, and he gives illus 


trations of retirement failures as well as successes 


“Retire to something, whether it be work or play,” 
The ideal day for the retired man 
not full of “I can’t,” 


but full of real exploration into many, many 


says Mr. Boynton. 
busy day 


is a not “putting in 
time,” 
new worlds that can be opened up to the wise person 
who looks forward to his plan of retirement with a 
flexible of work, 


new experiences whatever and wherever they may be 


program play, public service or 


“Retirement to understanding” is the final chapter 
of “Six Ways to Retire.” This is the result of 
all that Just the that 
“Growing older is what you make it,” it 
that “Only 


The choice belongs to everyone of us—a 


net 


comes before. statement 


so, too, 1s 


true yourself can make you unhappy.” 
book can 
only suggest, it cannot do the job for us. 

Thus, “Six Ways Retire” 
while book, one that should be read by all those in 


terested in their own future happiness and in that of 


to indeed, a worth 


their families. 


James W. Townsenp 
The Budd Company 
Philadelphia, Pennsylvania 


How Am I Doing? Se! jor the 
{spiring Executive. Robert Foster Moore. 
New York: B.C. Forbes and Sons Publish- 
ing Co., Inc., 1952. $3.00. 


The of Robert Foster Moore 


heeded when he gives advice to executives, 


j-appr aisal 


147 pages. 


be 


No vague 


voice is one to 
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his 


firmness 


theorist. he has feet firmly on the ground: and 


the 


which comes from having gt ippled with the proble is 


part of that springs from experience 


he is discussing, from wholesome idealism. and from 
Good 


mviction 


faith in ind man He =p iks with authority and 
his knowledge of 
business has served as 
niversitv, where 


Ability.” 


fellows and 


ising trom 
ind of 


Director for 


intimate 
for he 
Columbia | 


educ 
Plac 


he giv the course 


ition 
ment 
“Developing Executive 
Manager for Richardson, 


industrial consultants 


ind is General 


(Lompany, 


The 


these tv 


HOW 
© quotations 
book is to help you 

job.” his 


ld-voung 


AM I 


from 


purpose at 


DOING 7 is set 
“The 


women? 


forth 
the tent iim of 


(men and do a 


is a practical book for the voung 


executive with a. strong 


It should help him get his b 
with 


urge te nO 


rings, fix a 


chart a course end, more dependence on 
ind pl nning than on 


fully to his chosen de 


=kill luck, to navigate 


SUCCESS 


‘tination.” But there is another 
purpose, tl ” h 


Many 


Ip meet a growing demand 


unfilled because 
Therefore 
will apply the teachings of this book can 
well 


there is a 


of executives ambitious 


whe 


people 


do society, as is themselves, a great service 


It seems that Mr. Moore has accomplished his pur 
well 


ssons-by-mail 


exceedingly 


prose His is no from-bottom-to-top 
stull, 
ean be 


but it 


but is 
Phough 


advice 


in-four-le formula, 


briefly 


serious 
book 


time; 


the 
takes 


The emphasis is on self-appraisal, 


ind clearly put 


read quickly, applying the 
is time well spent 


nd the executive is assisted in 
by at 
questionnaires that point up specific qualities needed 


Thus, by 


take 


ispiring rccomplish 


ing the self-analvsis means soul-searching 
for 


the 


what is 


suceess identifving wrong, 


in bel | 


histories 


steps to be mediation appear 


relief, tllustrated | mber of short « 


ast 
The 
Light 


comfortable re 


book is 
hold, 


format of the especially attractive 
its sol a size tor 
Bert Kirchheimer’s humor 
with a chuckle, oft the 
the of the 


bout the 


ind easy te print ts 


adin and 
ustrations establish, 


At first it is 


slang title which 


our itfention, soon 


philosophical 


mport is apparent and is supported by the twelve 
chapter headings, cleverly phrased 1. Opportunit 


rt 


Vou. 13 No. J 
How Long is a Rut? 


Your 


Inevitable, 2 
Myself? 4 


Symptoms, 


3. How Do I Rate 
Blueprinting Future, 5 


6. 


Salary 
7. Techniques for 
Boss and 1, 9. Your Executive 
10 of Achieve 
Unlimited, Maturity, Prosper 


Greener 
he 


Program, 


‘ 


Changing Jobs, 8. 
Dynamics 


12. 


Self-Training 
ment, 11. Friends 


itv, Security. 
Phis Is a balanced 
of the 


bye executive, 


book. Mr 
and the side would 
=pe aks out He 


sees clearly the ideal and the theoretical on the one 


Moore sees £ le arly 


the side of the 


executive 


and fairly for each. 
hand and the practical and the technical on the other 
He 


tv, in 


length 


puts those two impostors, security and prosper 


their 
the 


places by discussing at some 
ot he 


advocates a healthy belief in self, deeply rooted in a 


proper 


characteristics maturity Finally 


firm faith in a Higher Power 


Mr. Moore makes 
book all new. 


the ideas in this 
Indeed, many of them have 
presented before in similar discussions, one of them 
the BLUEPRINT YOUR CAREER 
presentation is that it is brief, 

Its up-to-dateness is shown by 


by of 
current tacts 


no claim that 


are been 


being author's 
rhe of this 


timely, and forceful 


value 


references to conditions, lists 


charts of 


present day 


and by 


to 


recent publications, 


It is not intended be “definitive For example, 
ot of letters of 
application, but one can find subtle suggestions 
for 


than 


there is no treatment interviews nor 


con 
reading carefully 


those 


cerning these by implications. 


who subtleties, 


list 


However, for want more 
the excellent reading 


details \ 


being 


at the end will supply such 


few readers may classify some points 


to 


too obvious for inclusion; these do 


have 


with human relationships, but the executive who is 
worthy of the name will feel that these 


Although this 


to those who 


are points to 
book speaks 


wish reach 


before us 


kee p ever 


with ringing conviction to 
the top, it has much to say to those who have arrived 
to kee p them from getting into ruts of smugness, tor 
as Mr. Moore illy is im 
portant would 


add 


says, “Self-scrut’ny periodic 


to anyone’s future.” end present, \ 
Bu ain, 
Vocational Guidance and 
Florida State College 
Tallahassee. Florida 


\IARGARET {ssistant Director 


Placement 


st ® 


How We Earn Our Pay 
We need to be reminded every so often that at different times those with 
management responsibilities are paid for different abilities and qualities. 
{t one time we may earn our pay for our ability to analyze; at another for 
being able to make a hard decision; at still another for our ability to sell an 
idea or to negotiate a contract. 


Then again, there are times when we are paid merely for being patient, 
or persevering, or stubborn; or for having a sense of humor, or being able to 


keep our perspective. 


ill of these abilities end characteristics have their business value. 


Often 


we are earning our pay, not for what we are doing but for what we are. 


—In Management Briefs. 





REYNOLDS METALS 
FACTS : 


Formed in 1919, the Reynolds Metals Co. now 
operates 27 plants in 15 states, including wholly 
owned subsidiaries, and is the nation’s second 
largest aluminum producer. The company has 
been expanding ever since that date, and even 
now is building two new plants in Texas and 
Arkansas. 


McCOOK, ILLINOIS 


Wide varieties of opportunities are offered 
graduates by Reynolds Metals because of the 
intricate processes necessary to produce alumi- 
num. These are: Bauxite mining (Arkansas, 
Jamaica, B.W.1.); chemical production of 
alumina (Arkansas); electrolytic reduction of 
alumina to aluminum (Arkansas, Oregon, 
Washington, Alabama, Texas); sheet rolling 
(Alabama, Illinois); extruded products (Mich- 
igan, Arizona); foil rolling (Alabama, Ken- 
tucky, Virginia); foil printing (California, 
Missouri, New Jersey, Kentucky); structural 
shapes, rod, cable (Alabama); powders and 
pastes (Kentucky); fabrication of aluminum in- 
dustrial parts and building products (Kentucky) 

The above operations provide attractive op- 
portunities for graduates in Chemistry, Chemical 
Engineering, Metallurgy, Mechanical Engineer- 


PHOENIX, ARIZONA 


2 


TROUTDALE, OREGON 


ing, Electrical Engineering, Civil Engineering, 
Industrial Engineering, Accounting, Mining, 
Geology, and others 

Why are they “attractive opportunities?” 
Reynolds Metals Co. is the fastest growing com- 
pany in one of America’s most expanding indus- 
tries— Aluminum. War or peace, aluminum 
always has high priority. New uses for alumi- 
num are being discovered daily. In this type of 
situation advancement is rapid. 

Believing that technical graduates have ac- 
quired sufficient theory it is the Reynolds 
policy to place trainees for production, engi- 
neering, and accounting openings in an on-the- 
job situation—after preliminary orientation. 
Trainees for sales engineering, and, in many 


tne 


HURRICANE CREEK, ARK. 


cases, non-technical sales may be assigned to 
production plants for basic experience or to 
work in sales offices. This training for sales 
personnel is further augmented by formal train- 
ing methods. 

For further information on Reynolds job op- 
portunities for college graduates write to Gen- 
eral Employment Manager. 


REYNOLDS METALS CO. 


3rd AND GRACE STREET 


RICHMOND, VIRGINIA 





EASTERN COLLEGE PERSONNEL OFFICERS 
October 12-15, 1952 


Lenox, Massachusetts 


Ihe 
their twenty-sixth annual 
13, 14 15, 1952, at the Hotel in Lenox, 
Massachusetts, with Samuel A. Ladd, Jr. Bowdoin 
College, President of the E.C.P.O., presiding. 

After 


tration 


Officers 
on October 


for 


12 


Eastern College Personnel met 
conference 


and Curtis 


an Executive Committee meeting and Regis 
the Monday 
“second cup of coffee” Veu 
comers Session, under the chairmanship of Philip J. 
Brockway, of Hor ice 
C. Houghton, Bethlehem Steel Company, and Miss 
Ruth Houghton, Barnard 


Employment Cfhce forms of member institutions were 


on Sunday, program opened 


morning with a and a 


University Maine, assisted by 


College. Placement and 
on display 
President 


Mount 


Roswell G. Ham, of 
Vic Preside nt 
Dartmouth College, 


Holvoke Col 
John k. 
extended greetings not 


but all Massachu 


lege, and and 
Meck, of 
only from their own colleges, from 


setts colleges and universities 


The New Look 

The afternoon was devoted to a panel called “The 

New Look,” handled 

ECPO members Hartford, 
Pont de Company, 


opene ds the 


by 
of E. I 


chairman, 


entirely 
Jr., 


the 


which was 
Arthur F. 
Nemours 
floor 
‘Earlier Recruiting.” 
broke College, 
Women 


Ingram, 


new 
du and 
heavy debating with his 
Miss Katharine 
“How the 
Defense 


Company, 


to topic, 
Pem 
Recruitment 
Effort.” 
appealed to his 
Job Titles” 


Irwin, 
discussed ot 
Assisting the 
Rubber 
for “A Better 
on the part of job applicants 

Raymond H former president of the W. T. 
Grant Company, was the featured speaker at dinnet 


He 


is Harry 
| s 


audience Understanding of 


Fogler, 
shared his wisdom and 


that evening generously 


insight into the perennial problem, “The Right Per 


Job 


the 


son for the Right 


divergent interests of college 
given full 


B. Yates, of 


Tuesday morning 
industry 
Mrs 
Pechinology, 
llege 


Industry 


ind were scope on separate 


Evelyn Massachusetts In 
P 
“College Placement 
before an audien of colleg 
while Miss Elizabeth Anne Mallay, 
of the Federal Reserve Bank of New York, and James 
BE. MeCulloch, of Ford International, took “A Critical 
College 


panels 
ot 


m Co 


Donaldson, of 


Rela 


stitute 
Rost 


thons 


. discussed 
with 


represent lives, 


Placement by Business and Indus 


title of thei 


at 
the 


is discussion for industrial 


j resentatives 


Returning Veteran and Military Problem 

Tuesday's luncheon was highlighted by a report by 
LCDR Frederic A. Wyatt, U.S.N., 
Union College as Placement Director, and Past 
ident of ECPO, on “The 
Problems,” 


from 
Pres 
Returning Veteran and Mil 


on leave 


itary which h been followed 


with 


as since up 


a stirring appeal to each conference guest and 


LCPO member for suggestions as to how employers 
and college placement officers might best serve col 
lege people on active duty with the armed forces. 

\ free “leaf-lookers” to 
Mount Greylock or the more daring to see a demon 


afternoon enabled visit 
stration of artificial lightning at the General Electric 
plant in Pittsheld which Robert J. Canning, of G. EF 
in Schenectady kindly arranged. All industrial mem 
bers were then hosts at a Social Hour preceding the 
dinner, at which the speaker, William Whigham, Jr., 
(Assistant Viee President, Industrial Relations Admin 
istration, United States Steel Company, in his talk, 
to the birth of at 


tries such as radio and television within the span of 


pointing least twenty new indus 
one generation, predicted the evolution of more job 
opportunities from future — scientifi 
Music the Amherst D. QJs and 


cluded the evening delightfully. 
What's Ahead for College Placement 
Wednesday 


entire group on the topie, 


discoveries. 


by Zumbyes con 


to eStain the thinking of the 
“What's Ahead for College 
Robert F. Moore, of Richardson, Bel 
& Co. chairman of the session, 
utilized an effective group discussion method, assist 
ed by Mrs. Joan F. Bishop, of Wellesley: J. K 
Bradford, of the University of Toronto; George P- 
Donaldson, of Boston College; Miss Ruth Houghton, 
of Barnard; Carl W. Lauterbach, of Eastman Kodak, 
LCDR. Frederic A. Wyatt, U.S.N. 


submitted among the audience 


mor nme, 


Placement,” 


lows, Henry final 


ind Questions 


by groups were an 


It 
that the ECPO adopt a standard Company Infoerma- 


wered by panel members. was formally resolved 
tion Sheet which it was hoped would be widely used 
ECPO 


orm for supplying all of the colleges with informa 


Ly members and industry generally, as a 


ton about a company’s activities. 
Tuesday the following 


1952-53 


At the business meeting on 
oheers were elected for the 


Donald W. ¢ 


year 


President imeron, Dartmouth Col 
! ve 


lsat Vice 


College. 


President. Mrs. Viola Saltmarsh, Tufts 


Vice 


nard College. 


2nd President) Miss Ruth Houghton, Bar 


Recording Secretary Miss Rose Mullins Emman 


vel College. 
Pennell 


Center 


Treasurer N. Aborn, Virginia Drew 


Guidanee 
Arthur H. Barron, W. T. Grant 
Company; Philip J. Brockway, University of Maine; 
Herbert P. ¢ 
Devid W. Currier, Sylvania Electric 


Members-at-Large 


Polytechnic Institute: 
Products, In 


itlin, Rensselaer 


Marcaret Rocers 
Vanhattanville College 


of the Sacred Heart 


64 





HUMBLE OIL & REF. CO. 


A.W. MOYE ET UX 


NE(4-Nwe 
| SEC 18 -iIN- SE 


H tae) RO 
520 ESCAMBIA CO 


JNO SMOKING B 


The A. W. Moye No. 1 at Pollard, 
Alabama, was what the industry calls 
arank wildcat. Statistically, the odds 
are eight to one against such a well 


being a producer. 


The drilling of a wildcat 
oil well is a venture into the unknown. No matter 
how well geologists and geophysicists have done 
their job, no matter how well the potential oil-bear- 
ing structure has been mapped, the final discovery of 
oil can be made only by drilling a well. And 8 of 9 
wildcat wells are “dry holes.” 

Each wildcat well is, then, a calculated risk 
To lessen the risk, the oil industry invests heavily in 
theoretical research, and in practical geological and 
geophysical field work. This work may cover a period 
of several years before the first wildcat of an area is 
spudded in. 

A case in point is Humble’s recent Alabama 


HUMBLE OIL 


discovery in the Pollard area. The Company first 
began exploratory work in late 1941. The lease was 
acquired in 1942, and work started on a wildcat well 
in 1951. The well found oil; it proved the work of 
the scientists. And what's more important, it dis- 
covered a new oil reservoir to help supply the oil 
needs of an expanding America 

The men who participated in the Alabama 
discovery are from all parts of the United States. 
Some are “roughnecks,” some engineers, geologists, 
physicists—the work called for a half-dozen profes- 
sions, a score of trades. But today, one thing all 
these men have in common: the successful completion 
of that wildcat well was a satisfying job. 


& REFINING COMPANY 


P.O. BOX 2180 @ HOUSTON 1, TEXAS 


eeeeeeeeeeeeeeeeeeeeeeeeneeeeee @ 


HUMBLE - 


The Humble Company carries on Exploration Work in nine states—Alabama, Arizona, 
California, Florida, Georgia, Louisiana, Mississippi, New Mexico, and Texas 
. . . Wells Drilled by Humble total 1,200— 1,500 annually . . . Crude Oil Pro- 
duction averages more than 380,000 barrels daily . . . Oil and Gas Production 
Taxes total about $18 million annually . . . Refining Operations of 270,000 
barrels of oil daily are centered at Baytown, Texas . . . Retail Sales Activities 
are confined to Texas and New Mexico. Humble is the leading Texas marketer 
... Humble Pipe Line Company operates 5,895 miles of crude oil and product 
trunk lines in Texas and New Mexico and transports an average of 722,000 
barrels per day of crude oil and finished products. 





SOUTHERN 


COLLEGE PLACEMENT OFFICERS 


ASSOCIATION 


Savannah, Georg’a 
December 4, 5, 6, 1952 


Approximately 200 industrial and college represen 
gathered at the Hotel, 
Wilmington Island, Savannah, Georgia, for the sixth 
annual « of the 
Officers Association on December 

Fred. W. Ajax, 
President of the SCPOA, welcomed 
and presented Kirk Sutlive, Public 
ger, Union Bag and Paper Corporation. Mr 
related the 


tatives General Oglethorpe 


Placement 


1952. 


Southern College 
4, 5. 6, 
Institute of 

those 


onterence 
Georgia Pechnology, 

attending 
Mana 


Sutlive 


Relations 


history and described the geography of 
Hardenbrook, 


President, Union Bag and Paper Corporation, 


the region, then introduced Donald J 
Vice 
who discussed “A Great Industrial Opportunity.” He 
that this 
trend toward the 


said country was following the European 


welfare state because of the loss of 


individual initiative, the growth and concentration 


of government power and the tampering with the 
solution to the 
lies the chal 
freedom granted by the con 


work 


relations problems, 1 


system holds the only 
this 


economy Our 


problems of modern man and in 


to re-establish the 
stitution, but 


lenge 
in order to do this, industry must 
out its management-employee 
spect the workers’ ideas and learn to understand their 


problems 
Summary of Past Year 


Participating in the 
1952” 


panel discussion “What Hap 
were George M 
Mississippi, chairman; Fred W. Ajax, Georgia 

f Technology: D. B. Dunleveyv, Buckev 
Hutchins Westinghouse 


Lynn ¢ Purdue 


pened in Street, University of 
Insti 
Cotton 
Company }. | Fleetr'« 
oration; | 
Rodgers, Trust Company of Georgia 


W. Ajax sug 


ason, University, and 


ested that companie avoid 


peo 
the placement director, staging return 


nding an advance guard of 


non-interviewing 


ple by-passing 


pressure Visits to interview all over again and making 


Companies should also be certain to send 


of their representatives’ arrival and 


individuals to visit) the 


speak simply and intelligently to 


s 


students 


Hutehins 
wer offered Dut 
Westinghouse Oy 


location, 39° 


with 


reported on his survey 


interested 


whe refused 
m the 
oppor 
be ite? 


these 93° were 


in starting salary, 32° in better 


tunities for professional ce velopment, ri 


rr 


long range salary prospects, 25° in a smaller com 


and 87° void the 


of the 


pany wanted to training program 


offers were made 


those 


whom these 
school: 


anothe Lf 


Some students to 


went on to graduate most of who 


accepted jobs went to electrical manufac 


turer and the second largest group went into the 


aireraft industry 


F. G. 


were unable to compete with the larger one 


Rodgers stated that the smaller companies 
salary 
from those boys who wanted 


wise and had to draw 


stability of income, non-travel or employment in their 
home town. 

F. Lynn Cason said that corporations should main 
tain. their campus contacts even when not many boys 
are available or not many new employees are needed. 
Recruiters should know their companies and be able 
to answer students’ questions accurately. 

D. B. 
officers were doing a good public 
that 


Dunlevey remarked that college placement 


relations job in 


most instances, but recruiting programs would 


be more successful if turnover were reduced, gradu 
ates employed did not want such rapid advancement, 
students did not shop around so much and replied 
better 
balanced, greater cooperation existed between fac ulty 


promptly to offers, interview schedules were 


and placement directors and companics furnished 


better job spec ifications. 


Manpower and College Recruitment 


“Manpower and College Recruitment” was the sub 


the afternoon discussion. J. Edward Smith 
Others 
Howard H. Lumsden, University of Tennessee; 

Markwood, Southern Bell Telephone and Telegraph 
Miss Flora Marie Meredith, East Tennes 
see State College: Mel C. Williams, 


Edwin L. Yates, 


ject for 


served as chairman. porticipating 


Company; 
Louisiana State 
University, and General Motors 
Corporation, 

between 


It was suggested that the major difference 


companies is the people. The shortage of employees 
this 


reduced 


will probably persist for some time 
will be 
Additional shortages have devel 
the 


since vear 
graduates 


154.000. 


the number of 
220,000 to 


oped in accounting, sales, ministry and 


and those 


nursing, 
has 


War 


available 
Korean 


years. 


teaching number of veterans 


decreased returning from the 


be available for three or four 


Non-technical 


programs 


will not 


students are usually put in training 


and prepared for sales, cecounting and 


idvertising. 
to enter 


Some compantes will employ tho- about 


seniority during 


the 


service and permit them to gather 


Men 


unless they have had previous experience, 


this period usually start at same rate 


Early interviewing is not too satisfactory since 


tudents have not given serious thought to employ 


ment and industry may not be ready to make com 


mitments. 
Alumni placement officers should keep up-to-date 


placement contacts 


infermetion at 


records on graduates, maintain 


and furnish alumni with out employ 





Wide Choice 


Helps Make 
Wise Decis 


ERE IS WHAT Allis-Chalmers Graduate 

Training Course offers your engineering 
graduates. During a two-year course of study 
and work, the GTC student touches upon the 
operations of nearly every basic industry. He 
may work on major equipment for electric 
power, mining, cement, agriculture, food and 
chemical processing, steel and many other in- 
dustries. 

The graduate student at Allis-Chalmers has 
an opportunity to see industry problems from 
many angles; research, design, production, ap- 
plication engineering, sales, erection and service, 
tor there are training locations in every one of 


these sections. He has an opportunity to work 
on various jobs so that he can choose better 
when he is ready for a final choice. 


Independent Choice of Subjects 
The trainee has a free choice of the depart- 
ments in which he will train and what general 


This large synchronous condenser was built by Allis- 
Chalmers to stabilize the transmission system of a 
western utility. A-C builds nearly everything for 
both steam and hydraulic powered power systems. 


type of work he will do. At any time he is free 
to make any changes he may wish in his curric- 
ulum. He is aided in making wise choices by 
personal counseling and guidance. Company 
executives take a strong interest in the GTC 
program because many of them are graduates 
of the program, which began in 1908. Allis- 
Chalmers GTC program is large enough to 
afford complete training and at the same time 
small enough to assure individual attention to 
each trainee, 


Be sure that your engineering students are 
informed about the wide variety of opportuni- 
ties available at Allis-Chalmers. The nearest 
Allis-Chalmers District Office will be glad to 
give complete information on the course, or 
write to Allis-Chalmers, Milwaukee 1, Wis. 


A-3560 
ee 


~~ A 
. re. | This cement kiln is typical 


of the type of major equip- 

a ment Allis-Chalmers builds 
for the processing indus- 
tries. In the allied mining, 
quarrying and rock prod- 
ucts fields, Allis-Chalmers 
also produces many types 
of heavy machinery. Allis- 
Chalmers produces major 
equipment for nearly every 
basic industry. 


ALLIS-CHALMERS 
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ers However, dissatisfied alumni should approach 
the office and not the director of the alumni. 

All colleges should help returning veterans, regard 
less of the college from which they graduate, to find 


jobs for which they are suited Perhaps several col 
and open clearing centers in 
Grad 


previous commitments should 


le ges should cooper te 
cities for guidance, counseling and placement. 
uates who have made 


not be encouraged to change their plans 


Wealth That Walks 


Friday morning Miss Anne Seawell, University of 
introduced William Tate, Dean of Men, Uni 
versity of Georgia, whose topic was “Wealth That 
Walks.” He said that the Seuth has exported three 
billion dollars in perts of the 


Ceorgia, 


manpower to other 


country. That represented an investment on the part 
of Georgia particularly of between $12,000 to $15,000 
per college graduate He pointed out that the South 
will never be completely developed until these young 
people ire encouraged to remain in the South where 


opportunities are ever imereasing 
Buzz Sessions 


James R 


Energy Commission, coordinator ; 


The leaders for the buzz sessions were 
Jakes, LF. S. Atomic 
Miss Anne Seawell, University of Georgia; Seott 
Farley Alabama Polytechnic Institute; Louis A 
Miller, University of Miemi: R. J. Canning, 
Electric Company; W. E. Gift, Tennessee Eastman 
Company, and Charles G. Johnson, Deering- Milliken 


General 


Company 
Mr. Jakes fields for dis 


on: adopting a company data sheet, organizing 


suggested the following 


a clearing house for placement information, data on 


starting salaries, problems of the placement ofherr 


ineludin recommendations for structure of the 


placement office and the status of the placement 


organizing a group of industrial representa 
college plicement men to. visit college 


campuses and talk with college presidents regarding 


t iblishing of a 4 cement service 
Thine 


ments 


reporting beek made the following state 
industry should help colleges set up placement 
schools should give recruiters the 


ind should 


service =~ of placement directors and 


“ervices 


names of 


their graduates in ilso send these 


rraduates in 
suggest that they contact the nearest college place 


ment offee for assistance in finding a job, company 


men should extra time on campus to make con 


witl professors and department heads and 


nd them copies of correspondence addressed 


Vou. 13 


to placeme nt offcers and students, colleges should 
give more advance information on students to com 
pany men, should permit boys on the interviewing 
schedule even if the directors do not think they are 
the type for which that company is looking and 
should send a listing of desirable interviewing dates 
to companies, industry should speak directly to place 
ment directors through the pages of the JoURNAL OF 


CoLtece PLACEMENT. 


Promotional Aspects of Placement 


Included under the “Promotional Aspec ts of Plac 
ment” is “Selling Placement to the Administration” 
which Wendell R. Horsley, Agricultural and Mechon 
ical College of Texas, deseribed as a continuing jo’) 
which is more indirect than direct. 

Mrs. Blair, Florida 
summed up the “Student Interview Preparation” by 
‘tating that all should 


where, why, when and who of employment. 


Margaret State University, 
what, 
What 
they have to offer a company, where they would like 
to work, why they 


seniors consider the 


would choose a given company, 


when they would be available and what company 


they would select. Guidance counselors plus experi 
enced recruiters in job clinies should help students 
to learn about various companies. Recruiters shou'd 
make arrangements to visit a campus well in ad 
vance of their arrival, their visits should be an 
nounced and the preliminary information should be 
ready 

“Company Brochures and Information.” 


o R. G. Alleman, E. L. du Pont de 


Company, should meet the needs of the student by 


wecording 


Nemours and 


deseribing the background, products and immediate 
and long range opportunities, types of jobs available, 
salary and living conditions. It should also define 
terms used such as production and research. Lf the 
literature is properly used, it will in turn ena! le th 
representatives to find out more abeut the boys they 
are interviewing. It is necessary that the placement 
ofhee encourage the interested candidates to read the 
literature 

During the business meeting the following officers 
were elected: 

President) Miss Ava Sellers, Vanderbilt Unive 
sity 

Vice Presicent 
Mississippi 


Secretary \l 


George M. Street, University of 


Galloway, University of North 
Carolina 
Treasurer Mrs. Margaret Blair, Florida State Uni 


versity 


rt * <t * 


Discovery 
Speaking of obscure words, one was introduced to us the other day by 


Philip W. 
“ergasiophobia,~ 
“morbid aversion to work.” 


Wrenn, Jr.. of the erudite “New Yorker” 
and it’s by all odds our favorite at the moment. 


The word is 


It means 


—New York Herald Tribune, 
This Week Magazine, 10/26/52. 


magazine. 








@ OUR DECENTRALIZATION POLICY AND STEADY BUSINESS GROWTH 
PROVIDE ... 


@ PROMOTIONS ARE FROM WITHIN AND BASED ON ... 


Performan 


ROYAL - LIVERPOOL 
INSURANCE GROUP 


All forms of insurance except Life 
150 WILLIAM ST... NEW YORK 38, N. Y. 


FOR FURTHER INFORMATION: WRITE R. C. BURKE, SUPERINTENDENT OF PERSONNEL 














SOUTHWEST PLACEMENT ASSOCIATION 


San Antonio, Texas 
November 13, 14, 1952 


After extending a welcome to the 160 college place 


ment directors, company and 
ittending — the third 
Placement 


Southern Methodist | 
\ssociation, 


representatives vuests 
conterence of the 
David Y Robb, 
President of the 


Agric ul 


innual 
\ sso 
n.versity, 
Wendell R. Horsley, 

College of Texas, who 
Robert I Moore, Manager, 
Bellows, Henry and Company, who gave 
keynote Theme of the 


Evervbodv's 


Southwest lation, 


introduced 
Mechani il 


tural and 


presented General 
Richardson, 
address 


the conterence con 


ference was “Is Placement Business?” 


Ultimate Objective of Education and Training 


In commenting on the sta 
the L ltimate Objective of 
Vr. Moore 
help individuals bridge the 


ement that placement is 
belie 


placement office 


itien and Training, 


college should 


said the 


gap between the campus 


ind the world of work In order to do this, plac 


ment should be the coneern of educators and 


placement ofheers from the time students enter until 


they have graduated from an institution of learning 


Place 


vevs and 


ment offees should engage tn background sur 


help 


viministrators 


tests to down on labor 


compante cul 
should 


function of these ofhe 


turnover College realize the 


p iblie relations = and provide 


experienced rsonnel, good facilities and adequate 


budgets 


Compal > urn, should reeruit for more specihe 


simplified more factual lit 


ind ould prepare 


vl will and understanding 


campuses even when not 


Companies should sel up te 


ts whenever possible 


Placement Begins in the Classroom 


B. Redmond 


ite mploye ts 


Befor i oduet his 
Magnolia 


realize " - graduates 


panel, Lury 
Petroleum Company, stated tl 
will carry on the li 
these graduates will rest the 


enterprise 


panel discussing 
Engineering De 

Mechanical College of 

compan 

vitheut 

lo keep 

eves open should the 


-ent narnet Vorunsy hen 


ittracted present job 
number 
} the tield whe wh aplitu 0 " WOTK 

| J. Fila, Mechanical Engineering Department 

Agricultural and Mechanical College It 


bette if ott e th thre companies pe 
t I n pane per 


Oklahoma 


aay 


vist a campus. Colleges must remember that their 


first obligation is to the students. How ean students 


learn enough about companies in fifteen or twenty 


minutes each to decide if they want to enter their 


employ or how can the faculty and placement diree 
know 


whic h 


This is a problem 
Good 


tors about all companies? 


industry must help solve. industrial 
representatives can help in this educational problem. 

L. TH. Fleck, Dean, School of Business 
Southern Methodist 
60 per cent of the senior class get 


through — the 


Administra 
In that 
a result of 


tion, | niversity oa hool 
jobs as 
contacts secured placement — service. 
Phere are 1500 to 3000 part-time placements per year 
The placement bureau library has ever 700 brochures 
ind) booklets to assist students in starting their 
careers 


3 


ence Placement 


Doughtie, Chairman, Engineering and Sei 


Committee, Universitv. of Texas. 


devote class hours to discus 


should be 


pe riods 


Professors should not 


sion on companies, but willing to counsel 
They should help men 
make the 
bilateral 

should 


tudents during free 
make 
for them 


decisions, but should not decisions 


Interviews should be Both stu 


dents and company representatives have an 


opportunity to ask questions 
William Physics 


University Phe minds and 


Mary's 


individuals 


Department, St 


wills of the 


i diriin, 


bout OO per e 
Mary's is 


Because the 


must be considered, nt of all place 


ment activity at St. directed to part-time 


ROTC, 


immediately after 


employment university has an 


Thhest graduates vo mle service 
receiving their diplomas 

\. Ss. Lang, Dean, 
l niversity Industry 


teclinical skills 
ID). | Hol 


Pexas Technological 


School of Business. Baylor 


individuals whe 
ability to think 

Dean, Division of | 
College. It is the 


wants 


possess 
ind the 


omb, ngineering, 


duty of in 


tructors to encourage students to find out what 


pportunities exist in companics especially outside 


f their immediate area. To assist in this, companies 


might establish scholarships for faculty 
(. P. Houston, Dean, College of | 


ersity of Students are 


ngineering, Uni 


Houston given an opportu 


through 


days all classes are dismissed 


be come uc quatnte d with industry 


On these 


nity to 


career days 


Faculty can meet with company representatives at 


lunch and during coffee hours 


Common Sense and Uncommon Men 


lrent 


University, 


At luncheon, 
Methodist 


Sense 


Root, Comptroller, Southern 
heading his talk, 
Uncommon Men.” remarked 
should produce 
children He 
think are 


“Common 


and that educa 


more problem 


that 


tional institutions 


(above average) said people's 


ittitudes and how they important Sum 











Expansion programs are not new for Combustion. 
They've been going on in a continuing, orderly way 
for years. But the 50°¢ expansion currently under 
way at two of C-E’s major plants is bigger——and 
more significant. For expansion on this scale means 
Growth--with a capital G. 


In the case of Combustion it means that a company 
which is already a leader in its field is still growing 
still going forward. And for a good reason, for C-E 
has to its credit many of the most notable develop- 
ments and installations in the field of modern steam 
generation to add to its long established reputation 
in the field of fuel burning. 


.. 
East Chicago, Ind 


Plant 


Combustion has diversity, too; other fields in which 
its equipment and achievements are highly regarded. 
Among these are the pulp and paper industry where 
the C-E Chemical Recovery Unit has become pre 
ferred equipment in recovering chemicals and waste 
heat from black liquor, and the field of sewage and 
industrial wastes disposal where C-E Flash Drying 
Systems are firmly established. 

All this, we believe, adds up not only to new and 
better opportunities for its existing staff but also for 
qualified, new personnel who feel that prospects are 
brighter with a company that continues to grow. 


8-647 


COMBUSTION ENGINEERING - SUPERHEATER, INC. 


Combustion Engineering Building ¢ 200 Madison Avenue, New York 16, N. Y. 
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ming up his comments, Mr. Root stated that common 
sense, which is the ability to size up a situation and 
come up with an idea that will work, plus the com- 


mon man equals the uncommon man. 


Industry Continues the Educational Process 


Educa 
Direc lor, 


“Industry Continues the 
Process,” R. R. Nordyke, 
Relations, Fisher Body 
Motors Corporation, observed that since the workers 


Commenting on 
tional General 
Industrial Division, General 
have more education and a higher standard of living 
than formerly, they require more skilled and better 
trained supervision. For this reason, General Motors 
offers continuous training for employees in the man- 
agement group. In choosing candidates for such 
training, college graduates are not given preference 
over non-college personnel, but it has been found 
that those in the former group usually rate higher in 
self-expression and ability to adapt themselves to 
given situations, 

Candidates are given tests, their backgrounds and 
Estimates are made 


of the candidates’ potential worth so that men with 


interest are discussed with them. 


high potentials are prevented from being assigned to 
routine jobs too long and men who came up the hard 
way are prevented from putting too many obstacles 
before them. 


Understanding Our Mutual Responsibilities 


Gordon G. Sikes, Placement Director, Princeton 
University, chairmaned the group on “Understanding 
Our Mutual Responsibilities,” a workshop for new 
comers in the field of recruitment and placement. 
R. Fred Chambers, 
that basically colleges were training men in a given 
field Place 


ment faculty, 


University of Colorado, said 


such as engineering not for industry. 
among the 
officer with the 

Because placement can be an effec 


relations should 


requires cooperation 


students and placement company 
representatives. 
tive public function, the director 
help all companies regardless of size. 
Wendel W. Burton, Minnesota Mining and Manu 
facturing Company, compared the company recruiter 
college placement director 


relationship to that of 


guest and host. The recruiter should display good 
manners and thoughtfulness which implies that he 
ive the director adequate advance notice of his 
arrival, tell him how long he plans to stay, how many 
boys he will want to see, furnish job specifications 
and company literature in advance of the visit, notify 
boys after interviews whether or not they are accept- 
ed and send carbons of all with 
prospective graduates to the placement director and 


He should not ask 


the schools to conduct tests or make other unreason 


correspondence 
any faculty members concerned. 


able requests. If the placement officer has done a 
thorough job, the should 


write to his college president commending him. 


company representative 
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Transition from Graduate to Member of 
the Team 


H. E. 
chainman of the panel discussing the “Transition 
from Graduate to Member of the Team.” 
him were Jesse W. Collins, Shell Oil Company; E. 
H. Wagner, Swift and Don Wier, 
Arkansas Natural Gas. 


Morris, Monsanto Chemical Company, was 
Assisting 
Company, and 
It was pointed out that the more 


transition from student to employee is, 
personnel turnover rate will be. 


complete the 
the lower the 
If a high turnover 
rate prevails, cost of operation increases. 

The change from the academic atmosphere to the 
business world comes as quite a psychological shock 
to many young people and the adjustment to the new 
environment can be careful attention to 
details by the new employee's fellow workers in an 
attempt to get him interested not only in his work, 
but also in the community so he and his family are 


eased by 


made to feel at home as quickly as possible. 


The Employee and Security 


At dinner Guy B. Arthur, Jr., because of his inter 
est in the work of the Association, was presented 
with an honorary membership. 

Arthur A. Smith, Vice President, 
First National Bank, Dallas, spoke to the group on 
“The Employee and Security.” He said that if peo- 
ple are placed properly, 60% of all labor trouble is 
eliminated. 


Follow ing this, 


The best type of security comes from 
within, but workers must be made to realize this and 
also that government alone is not responsible for 
security because government demands something in 
return for what it gives. 
the end of freedom. 


This could in time mean 
Industry must be positive in its 
dealings with employees because unions and govern- 
ment them Workers want 
They have egos that have to be 
fed with recognition, a sense of importance and be 
longing and a knowledge of opportunities ahead. In 
past decades the standard of living was lower, but 
workers had security for artisans 
proud of their finished products who knew their cus- 
tomers personally. 


have made suspicious. 


more than wages. 


more they were 
was the only 
concerned them and they felt 
workers feel 
viduals they feel that they do not amount to much. 


Local government 
one that close to it. 


Today most insecure because as indi- 


Workers will feel more secure if they are doing 
jobs for which they are suited, if they know they are 
appreciated, if they are recognized, if they feel they 
belong, if the door of opportunity remains open, if 
the supervisors show some interest in them, if they 
understand why things happen as they do, if their 
health is good and the family situation happy, if they 
own an economic stake in something and if they 
know they are protected against financial loss and 
hazards beyond their control. 














CAREER OPPORTUNITIES 


We invite college graduates to inves- 
tigate career opportunities available with 
Anchor Hocking Glass Corporation. 


Classifications covered by our on-the- 


job training program include: Accounting, 


Personnel, Sales, Production, Supervi- 
sion, Chemistry Majors, and Mechanical, 
Electrical, Industrial, Ceramic and De- 


sign Engineering as well as many others. 


Our more than 10,000 employees work 
in thirteen Ohio, 
Indiana, New Pennsylvania, 
Maryland, California and Canada, and 
in forty-five Sales Offices located in 
principal cities throughout the United 
States and Canada. Thus, the graduate 
has the advantage of working with a 
smaller group where individual 


plants located in 


Jersey, 


talent 


and initiative are recognized and where 
he can be a part of a large organization 
which offers broad opportunity, economic 


stability and a sound lasting career. 


Products of Anchor Hocking include 


glassware and tableware for homes, 
restaurants, institutions, schools, churches 
and camps; glass containers, metal and 
molded closures and sealing machines 
for the commercial packaging of foods, 
drugs, chemicals, cosmetics, beverages 
and other household and industrial prod- 
ucts. In addition, completely equipped 
and staffed Engineering and Research 


Laboratories are maintained. 


To arrange for interviews or for further 


information write: 


PERSONNEL DEPARTMENT 


ANCHOR HOCKING GLASS CORPORATION 


LANCASTER, 


OHIO 
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Making Teacher Placement Work 


Discussion leaders for “Making Teacher Placement 
Work” were Miss Lou 


ton; Hobb Gray, University of Texas, and 


Russell, University of Hous- 
Arthur V. 
Linden, Columbia University 

They listed placement 
placement ofhcer, employer and candidate 


four hurdles in faculty, 
to which 
might be added a fifth, the recruiter 

Overcoming the faculty hurdle is largely a matter 
of diplomacy. Placement directors should show the 
faculty what services they can perform for them and 
assure them that their rights will not 


W hen 
should be sent directly to the departments concerned. 


be usur ped. 


course counseling problems arise, students 
Placement directors should sit in small seminars with 
students and faculty and get to know them. In some 
administrative set-ups, faculty ratings for placement 
directors are helpful. 

Follow-up can consume more time than it is worth 
when it involves a good bit of paper work; however, 
field trips, conventions and faculty who do extension 
work offer good sources of information. 
faculty statement and 


Candidates are rated by 


transeript, interview and recommendations from 


former employers if any. Placement directors should 
always advise a school system whenever a teacher in 
its employ is recommended for a position elsewhere. 
Guidance should remove poor teaching material from 
the school before the degree is granted, because once 
it is received, unfortunately, such graduates have a 


right to teach. 


Part-Time Employment—Preparation for 
Placement 


Participating in the discussion on “Part-Time 


Employment Preparation for Placement” were Mrs. 
Jean A. Jenkins, Texas Technological College, lead- 
er; J. W. Collins, Shell Oil Company; Arch W. 
Hunt, Baylor University; Russel K. Sigler, Univer 
sity of New Mexico; Edward C. Sullivan, Joske’s of 
George Kohnen, 5.M., St. Mary’s University, 
and Robert Procter and Gamble Manufac 


Te Kas; 
Dougles, 


turing Company. 
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The topics mentioned were: full-time employment 
for students in night classes, summer employment, 
cooperative programs, student aid programs, regular 
part-time employment and seasonal employment. The 
object of the discussion was to evaluate part-time 
employment in the education of a college student. It 
was pointed out that colleges and industry are being 
urged to cooperate in providing financial assistance 
for worthwhile students through scholarships, loans 
and student aid programs. Industry favors the grad 
uate who has had some type of work experience 
might been secured 


which have 


through summer 
employment or through some type of outside employ 
ment while attending college. While the experience 


gained may not serve as actual “preparation for 
placement,” it is valuable in developing a sense of 
responsibility and a desirable attitude. 

Representatives of several colleges indicated that 
students on their campuses were encouraged to work, 
whether necessary or not, because of the opportunity 
for growth and development. As far as possible, 
part-time employment should be arranged to permit 
the student adequate time for academic pursuits and 
proper participation in college affairs. Mrs. Jenkins 
reported that a survey made in preparation for the 
discussion revealed that of nineteen colleges report 
ing, ten indicated 50-75% or more of their students 
were employed; two indicated that 40% 
ployed; six estimated that 10-25% were employed 
and one university did not report. 


were em- 


At the business meeting the following were elected 
for the ensuing year: 

President Frank A. Ives, University of Oklahoma. 

Vice President 
Arkansas. 


Louis D. Trager, University of 


Secretary-Treasurer—-Arch W. Hunt, Baylor Uni 


versity. 

Representatives from 
Industry —H. E. Morris, Monsanto Chemical Com- 

pany. 
Commerce—-E. A. Werner, Gulf States Utilities. 


L. Embrey, U. 


Government E. S. Corps of Engi- 
neers. 


Education—--Hobb Gray, University of Texas. 
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Sustaining: Cash contributions ranging up to $200.00, entitling the company or college to adver- 


tising space if desired.* 


Institutional: Subscriptions for two representatives of an institution to the JOURNAL OF COLLEGE 
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Of all the basic industries of the 20th 
Century, none has grown so rewardingly as 
chemicals, now a $9 billion a year business 
touching every segment of American life. 
Typical of this growth is the story of 
Monsanto, a company making some 500 
products for 56 different industries. 
Vionsanto has doubled in size every five years 
since 1926. . 
Imagination, spurred by scientific curiosity, 
has produced from the company’s 
laboratories a flood of products ranging from 
new detergent compounds like Actamer* 

to revolutionary soil conditioners like 
Krilium.* Of Monsanto’s current annual 
sales volume, almost half derives from 
products not even in existence a decade ago. 
By far the most important of Monsanto's 
assets are its people—20,000 men and 
women bringing a myriad of skills to a 
company that offers them challenging 
opportunities. Scientists and engineers of 
virtually every category have been 
attracted to the 32 plants and laboratories 
of the company. 


An important part of the premier growth 
industry of the nation, Monsanto holds to 
the philosophy behind its steady and solid 
«xpansion—a philosophy expressed in the 
slogan, “Serving Industry ... Which 
Serves Mankind.” 


*Rey. I Pat. Of 
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A QUICK LOOK AT RECRUITING 


Suggestions by 23 College Placement Heads 


College Firms Recruiting 


le nhessee 


Drake 


Lehigh 


Creighton 


Marquette 


Saint Louis 
Miami (Ohio) 
over 250 


Washington 50 


100 plus 


Louisiana State 


Baylor 


Washington 


Virginia 


Stanford 


Denver 


Pennsylvania 


North Carolina 


Indiana 


Washington State 


Columbia 


Oklahoma several hundred 


Suggestions 


Notify students within reasonable length of time after inter 
views whether or not they are being considered. 


Don’t try to by-pass placement office. Make sure there is no 


duplication of recruiting from same company 


Don't change recruiters every year. Don't expect all seniors 


to know exactly what they want. 


Know the schools you are going to visit. Don't be misled by 


enrollment figures. Don't waste money by telephoning 


Don't interview June graduates the previous October. Wait 


until spring. Don't glamorize training programs. 


Make sure representative is thoroughly familiar with public 
relations aspect of his job. 


Don't sign up junior classmen for later jobs 
Remember that students judge company by representative 
Don't try to high-pressure students. 


Be prepared to list opportunities available in company rell 


students immediately if they are unacceptable. 


Make offers as soon as 


Don't send five men when one will do. 


possible. Have good follow-up system. 


Don’t overlook draft eligibles. Don’t give students the impres 


sion that they will get an offer, then forget them. 
Eliminate the routine group meeting before interviews. 


Send only trained personnel for recruiting. Don't expect 


technical man to do a good job of hiring salesmen 
Keep up the good work. 


Don't spread recruiting efforts through regional offices; work 


out of same office Precede visit with notices to student 


newspapers. 
Don't oversell compary 
American 


Continue to follow code of ethics developed by 


Society of Engineering Education. 


Don't expect placement head to guess your needs. Give com 
pany information, salary, requirements, etc. 


Nothing to offer, except a pat on the back. 


Give a week's notice or more before visiting, and know arrival 
and departure time. 


Stick to schedules. 


Coordinate recruiting plans. 
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EASTERN COLLEGE PERSONNEL OFFICERS 
President, Secretary, 
DONALD W. CAMERON, MISS ROSE M. MULLIN, PENNELL N. ABORN, 
Dartmouth College, Hanover, N. H. Emmanuel College, Boston, Mass. Virginia Drew Guidance Center, 
Ist Vice President, Becton, Moss. 
MRS. VIOLA SALTMARSH, Members-at-Large 
Tufts College, Medford, Mass. ARTHUR H. BARRON, PHILIP J. BROCKWAY, 
2nd Vice President, W. T. Grant Co., New York, N. Y. University of Maine, Orono. 
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Barnard College, New York, N. Y. Rensselaer Polytechnic Institute, Sylvania Electric Products, Inc., 

Troy, N. Y. New York, N. Y. 


MIDDLE ATLANTIC PLACEMENT OFFICERS ASSOCIATION 
Vice President, 

R. V. SHOWERS, 

Franklin and Marshall College, 
Lancaster, Pa. 


Members-at-Large Industrial Advisers 
GEORGE A. HARRIS, CHARLES H. KAUFFMANN GEORGE N. P. LEETCH, W. S. IDLER 
Villanova, College, University of Virginia, Pennsylvania State College, Aluminum Co. of America 
Villanova, Pa. Charlottesville. State College, Pa. Pittsburgh, Pa. 
FRED W. SLANTZ, MRS. GERALDINE M. WYATT E. E. BREAULT 
Lafayette College, University of Delaware Ingersoll-Rand Co. 
Easton, Pa. Newark New York, N. Y. 


MIDWEST COLLEGE PLACEMENT ASSOCIATION 
Vice President, 
WILLIAM R. DOOLEY, 
University of Notre Dame, 
South Bend, Ind. 

Industrial Representative, 

R. N. STEVENSON, 

Procter and Gamble Distributing Co., 

Cincinnati, Ohio. 


ROCKY MOUNTAIN ASSOCIATION OF COLLEGE PLACEMENT OFFICERS 
President, Vice President, 
FRED E. BRUNTZ, RUSSELL K. SIGLER, 
University of Denver, University of New Mexico, 
Colorado. Albuquerque. 


SOUTHERN COLLEGE PLACEMENT OFFICERS ASSOCIATION 
Vice President, Secretary, Treasurer, 
GEORGE M. STREET, J. M. GALLOWAY, MRS. MARGARET BLAIR, 
University of Mississippi, University of North Carolina, Florida State University, 
University. Chapel Hill. Tallahassee. 

Board of Directors 


W. SCOTT FARLEY, HOWARD H. LUMSDEN, OD. B. DUNLEVEY, 
Auburn Polytechnic Institute, University of Tennessee, 
Auburn, Ala. Knoxville, Tenn. 





Treasurer, 


President, 

R. K. IRWIN, 
Bucknell University, 
Lewisburg, Pa. 


Secretary-Treasurer, 

MISS CORNELIA LADWIG 
West Virginia University, 
Morgantown. 


President, 
HENRY G. GOEHRING, 
University of Wisconsin, 
Madison. 
Member-at-Large, 
NOBLE C. BLAIR, 
Rose Polytechnic Institute, 
Terre Haute, Ind. 


Secretary-Treasurer, 
MISS MARY KREUL, 
University of Minnesota, 
Minneapolis. 

Ex-Officio, 

L. R. HILLYARD, 

lowa State College, Ames. 


President, 

MISS AVA SELLERS, 
Vanderbilt University, 
Nashville, Tenn. 


S. R. PARRY, 
Buckeye Cotton Oil Co., Combustion Engineering, 
Memphis, Tenn. Superheater Co., 
Chattanooga, Tenn. 
SOUTHWEST PLACEMENT ASSOCIATION 
Vice President, 

FRANK A. IVES, LOUIS D. TRAGER, 
University of Oklahoma, University of Arkansas, 
Norman. Fayetteville. 
Government, 

E. L. EMBREY, 


President, Secretary-Treasurer, 
ARCH W. HUNT, 
Baylor University, 
Waco, Texas 

Commerce, 


E. A. WERNER, 


Education, 
HOBB GRAY, 
University of Texas, 
Texas City, Texas. Galveston, Texas. Baton Rouge, La. Austin. 
WESTERN COLLEGE PLACEMENT AND RECRUITMENT ASSOCIATION 
President, L. L. ROBINSON, 
MRS. FLORENCE B. WATT, Montgomery Ward & Co., 
University of Southern California, Oakland, Calif. 
Los Angeles. 2 Year Terms 
Vice President, WALLACE N. JAMIE, 


Industry, 
por H. E. MORRIS, 
Monsanto Chemical Co. U.S. Corps of Engineers, Gulf States Utilities, 


Treasurer, 

KARL W. ONTHANK, 

University of Oregon, Eugene. 
Directors 

4 Year Terms 


EUGENE W. DILS, MISS MILDRED L. FOREMAN, 


Stanford University, Calif. 
Secretary, 

LUCIEN L. ESCALLIER, 
—< University, Los Angeles, 


University of California, Los 
Angeles. 

ROBERT O. FORT, 

California State Personnel Board, 
Sacramento. 


Carnation Co., Los Angeles, 
Calif. 


JOHN P. ROCKFELLOW, 

Union Oil Co., Los Angeles, Calif. 

MILLS S. HODGE, 

Procter and Gamble Manufac- 
turing Co., Long Beach, Calif. 
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